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Market Capitalization (March 31, 2024) % 46,092.67 million
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BSE Code 543984
NSE Symbol SAMHI
Dividend Declared Nil
AGM Date September 19, 2024
AGM Mode Virtual
Disclaimer

This document contains statements about expected future events and financials of SAMHI Hotels Limited (‘the
Company’), which are forward-looking. By their nature, forward-looking statements require the Company to make
assumptions and are subject to inherent risks and uncertainties. There is a significant risk that the assumptions,
predictions, and other forward-looking statements may not prove to be accurate. Readers are cautioned not to place
undue reliance on forward-looking statements as several factors could cause assumptions, actual future results and
events to differ materially from those expressed in the forward-looking statements. Accordingly, this document is
subject to the disclaimer and qualified in its entirety by the assumptions, qualifications and risk factors referred to in the
Management Discussion and Analysis section of this Annual Report.




SAMHI HOTELS
LIMITED

o

SAMHI Hotels is a leading branded hotel ownership and asset management platform in India.
Established in 2011, we have rapidly grown to be a formidable part of India’s hospitality industry.
We broke away from the traditional growth model of development, replacing it with an acquisition
and turn-around led strategy. This allowed us to scale while maintaining both capital and operating
efficiencies. As of date, our portfolio includes 31 operating hotels with 4,801 rooms, located across
13 major cities in India and we have an active and actionable growth pipeline. We have strong
brand partnerships and have leading India share of some of the well-known global brands. A
strong analytics-based asset management platform allows us to improve our performance and

provide us valuable insights for growth.

Our core strategy is to own hotel capacity in key markets
across India and across different price points. We do this by
acquiring hotel assets that have significant repositioning
opportunity. Our portfolio features properties operating
under globally recognized brands within the Upper Upscale
& Upscale, Upper Mid-scale and Mid-scale segments. These
valuable brand partnerships enable us to leverage loyalty
programs, management expertise, and advanced marketing
strategies, thereby delivering exceptional guest experiences

and maintaining strong market share.

We have built an advanced asset management tools that
uses high frequency operating data and allows us to enhance
the financial and operational performance of our properties.
We remain excited about a very robust pipeline of growth
opportunities. These will help us maintain an industry leading
growth for long term.

' We have partnered with some of
. the world’s leading luxury hotel
operating brands.
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Our Values

At the heart of everything we do reflect our Company values. We always stand by them, and they succinctly define the
core principles that distinguish the SAMHI culture, which is consistent all across.

Integrity

We believe integrity is the core of our business processes that makes an organization
we are proud of. We are honest, trustworthy, respectful, and ethical in our actions.

People

Our people are our strength as they make us different. We value diversity and make
sure that everyone at SAMHI is treated with respect and dignity.

Passion

We are always committed to what we do and put our heart and mind into it to get
the very best. Our passion drives our commitment and devotion to our work.

Excellence

Excellence is what we strive for. We always endeavor to deliver high returns for our
stakeholders and funding partners by putting our best in what we do.

Distinction

We effectively anticipate, respond to, and deliver the best possible solutions to our
clients and leave no stone unturned to achieve unmatched results on every front.

A

/
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CORPORATE OVERVIEW

2011 31 4,801

Incorporated Operating Hotels Operating Rooms
[
13 8 3,238
Cities Global Hotel Brands Total Employees N

SAMHI HOTELS LIMITED




Key Performance Indicators

A YEAR OF
TRANSFORMATION
o

Reflecting on a year of transformation, SAMHI has embraced change
with resilience and innovation. Our journey has been defined by
strong operational performance, including a material reduction in
debt and finance costs. The successful capital raise through our IPO
has established a clear path to achieving investable surplus and PAT
growth. Amid dynamic market conditions, our commitment to robust
financial management remains unflinching, fostering sustainable
growth and operational excellence.
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CORPORATE OVERVIEW

Portfolio RevPar* (%) Total Income (% in million)
FY 2024 4,123 FY 2024 9,787
FY 2023 3,632 FY 2023 7,614
FY 2022 1,445 FY 2022 3,331
FY 2021 733 FY 2021 1,793
FY 2020 2,772 FY 2020 6,276
Asset EBITDA (% in million) Asset EBITDA Margins (%)
FY 2024 3,777 FY 2024 39.2
FY 2023 2,805 FY 2023 37.4
FY 2022 443 FY 2022 13.5
FY 2021 (354) FY 2021 (20.3)
FY 2020 1,973 FY 2020 31.9
EBITDA Pre-ESOP and One-Time Expenses (% in million) EBITDA Pre-ESOP and One-Time Expenses Margins (%)
FY 2024 3,484 FY 2024 2 s
FY 2023 2,632 FY 2023 34.6
FY 2022 218 FY 2022 6.5
FY 2021 (597) FY 2021 (33.3)
FY 2020 1,720 FY 2020 27.4
PAT (% in million) QoQ PAT for FY 2024 (% in million)
FY 2024 T 3% Q4 ] 113
FY 2023 (3,386) o3 (744)
FY 2022 (4,433)
FY 2021 (4,777) e (680)
FY 2020 7 (2,999) Q1 , (8,35)‘/

*Portfolio RevPAR calculation is done after excluding ACIC Portfolio acquired in August 2024. Also, one of our operators changed the basis of revenue allocation -
between room and F&B, w.e.f. October 1%, 2024, the |mpact of which has been taken in FY 2024.

Note: On Pro-forma basis (i.e. including full year of ACIC Portfolio) the EBITA Pre-ESOP and One Time Expenses for FY 2023 and FY 2024 are ¥ 3,273 million
and ¥ 3,681 million respectively ‘

SAMHI HOTELS LIMITED 5



Management Message

FROM

THE MD & CEO’S DESK
©

66

India is no longer
a promise. It is an
undeniable fact.

99

Dear Esteemed Shareholders,

It is with immense pride and excitement
that | present to you SAMHI Hotels
Limited’s inaugural Annual Report as a
publicly listed Company. This milestone
marks a transformative moment in our
journey, and | am deeply grateful for
your trust and confidence as we embark
on this exciting new chapter together.

We have one of the largest and fastest-
growing office and aviation markets

in the world. As India grows, so will its
‘experiential economy, and this will
unleash the true potential for domestic
tourism.

The hotel sector, therefore, has strong
foundations and years of growth ahead,
with the only challenge being the need
to provide adequate capacity to meet
the ever-growing demand.

In 2011, we embarked on a journey to
build capacity to cater to the growing
demand for hotel accommodation

and especially in key office markets
across India. And in a decade, using a
differentiated model of acquisition-led
growth, we created one of India’s largest
hotel companies. But like the India story,
while we have grown fast, it is yet just a
great start and leaves a long way for us
to grow.

We have grown acquiring hotel assets
that underperform to their latent
potential and have demonstrated the
experience and skillsets needed to
create a turnaround. This provides us
with a large pool of opportunities to
expand our business through various
cycles, execute it expeditiously, and at a
significant discount to replacement cost.

Our partnership with established brands
allows us to access customers with

minimal friction & cost. As of date, we
work with 8 global brands and have a
leading “India share” of two established
global brands in the mid-market space.
As we grow our business, we will
continue to leverage the power of these
brands to help us position our assets
well and allow us to capture a superior
market share.

Over the past decade, we have also
built an industry-leading data platform
- SAMHIintel. This has allowed us to
rapidly expand our business without
diluting performance. We continue to
reinvent how we use data to improve
performance, reduce surprises and
above all, beat averages.

At SAMHI, we invest in people ahead
of investing in products. SAMHI’s spirit
comes from its unique set of people,
who have built it through the good
and the tough times. Our management

ANNUAL REPORT 2023-24



team is completely aligned with

our stakeholders and shares their
excitement and concerns. Having
worked with the best institutional
investors over the years has prepared us
to respect capital intuitively and uphold
the highest global standards.

As we present to you our first Annual
Report as a public company, we cannot
be more excited about our future.

We are at the intersection of the right
moment for India and have created the
ideal position for ourselves.

FY 2024

FY 2024 was a transformative year. We
demonstrated our ability to grow by
identifying and executing on highly
accretive growth opportunities with
the acquisition of the ACIC portfolio,
which added 25% to our inventory. We
recapitalized our company through a
successful public offering and have since
then crossed % 10 billion of portfolio
revenues on a pro-forma basis in the
financial year.

Our performance is supported by strong
global brands we partner with and our
obsession with locations that have high
concentration of demand.

RevPAR for ‘same store’ hotels during FY
2024 grew by 17% for the full year. Total
income grew by 28.5% to ¥ 9,787 million
and consolidated EBITDA pre-ESOP and
one-time expenses was ¥ 3,484 million,

66

43 million square feet of office space and
airline passenger movement crossed
270 million. We have a strong presence
across different price points in these
markets and continue to receive strong
demand for our hotels.

Having reduced our debt through IPO
proceeds and with our confidence in
operating profits in the near term, we
have high visibility of free cash from the
business to fund our growth.

Growth

We are working on fronts to sustain
strong growth in the future. This
includes:

O Full integration of the ACIC
portfolio will lead to total revenue
growth and margin improvement.
With a 20% contribution to our
revenues on an FY 2024 pro-forma
basis, further improvement in this
portfolio will benefit us immensely.

O Renovation and rebranding of
1,266 rooms, representing 26%
of our total portfolio, will drive
significant change. In the past,
we have observed a material
increase in RevPAR for our hotels
following rebranding, with strong
flow-throughs to EBITDA. These
improvements will enable our hotels
to continue growing their market
share and reduce reliance on market
growth in the short term.

India’s growth is undeniable, and SAMHI has capitalized
on it by building one of the largest hotel companies
through strategic acquisitions. We remain focused on
expanding capacity, leveraging strong partnerships, and

driving sustainable growth.

which was up by 32.4% as compared

to FY 2023.This included ACIC from
August onwards. Including the
unconsolidated period, total income
was % 10,527 million while consolidated
EBITDA (pre-ESOP and one-time
expenses) stood at ¥ 3,681 million.

Our bets on core commercial markets
delivered outstanding results. The top
7 cities in India had a net absorption of

SAMHI HOTELS LIMITED

99

O Add new inventory that is under
development or in planning and
requires minimal incremental capital
investment

O Improve market share of our hotels
through product improvement and
especially in the F&B space as we
believe there is material upside to
our F&B business.

CORPORATE OVERVIEW

O Inorganic growth through
acquisition-turnarounds and
longterm variable leases. We have
a strong and actionable pipeline of
opportunities, which we believe will
help us transform scale in near future.

Our future endeavors will depend

on definitive & convincing trends we
monitor. Investing in office spaces &
aviation markets provide us the best risk
adjusted returns for our shareholders
and most of our pipeline remains to
be in these markets. However, we are
closely watching the rapid growth of
the ‘experiential economy’in India and
trends that emerge from that for our
business and growth.

Impact

As we grow, we have ensured we leave
minimal impact on environment and the
maximum on the society around us.

SAMHI has built one of the smallest
building footprints relative to the size
of our business, with an average Gross
Floor Area per key of approximately 54
sg. meters. This ensures that even with
minimal interventions, we leave the
least impact on the environment around
us. We have also invested in processes
and technologies that further minimize
any adverse impact of our business

on the environment and will continue
to improve our business operations

to mitigate any adverse effect on the
environment.

Being fair and progressive with people
we work with has been our motto. As

an entrepreneurial organization, we are
committed to support small and mid-
scale businesses that we partner with. We
strongly believe that Indian businesses

& entrepreneurs have the talent and
drive to deliver world-class products and
services.

As we embark on an exciting FY 2025
and the times ahead, | would like to
thank the incredible team at SAMHI
for their steadfast commitment and
contributions.

Warm regards,

Ashish Jakhanwala

Managing Director
& Chief Executive Officer



Journey

FORGING AHEAD:
A DECADE OF STRATEGIC
MILESTONES

<)

Since our inception in 2011, SAMHI has been a dynamic player in
India’s hospitality sector. Our journey over the last decade, from FY
2014 to FY 2024 exemplifies a marathon run at the pace of a sprint—
showcasing long-term endurance combined with rapid, consistent
growth. This metaphor captures our ability to sustain prolonged
performance while achieving swift year-over-year expansion,

much like a long-distance runner maintaining an accelerated pace
throughout a race. This unique approach is reflected in our steady
inventory expansion, impressive revenue growth, and strong EBITDA

performance over the years.

2016
2015 O Acquisition of
2014 [ . Hyatt Regency,
O Equity
2013 ’-'”"""—‘ ) Pune
O Investment investment o ¢
e o ening o
2012 . by IFC by Goldman p 9
O Opening Sachs Four Points
I through
2011 h of Fairfield by Sheraton,
O Opening i FCCDs O Opening of :
of the by Marriott, sh Visakhapatnam
O Incorporation Rajajinagar, | © Opening of eraton
. ccf)ﬁrporate ‘ Bengaluru Hyatt Place, Hyderabad,
Conf oy office in | Gurugram Courtyard
Gurugram ‘ by Marriott
O Equity E Bengaluru
investment ) (ORR) and
by GTI Cf‘apital LE % Fairfield by
and Equ.lty Loie § e Marriott
International r & .l. - Bengaluru
ke il (ORR) i
: \ i - i . f\
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CORPORATE OVERVIEW

FY 2014-FY 2024: : Marathon Run at the Pace of a Sprint

Inventory growth of ~450 rooms per year

Revenue CAGR of 37%

EBITDA CAGR of 45%

Year of s O

inception Z434million -7

FY-2011 2012 2013 2014 2015 2016 2017
2018

2017 e

O Opening of Holiday

remaining 40%
in Barque Hotels,
achieving 100%
ownership

O Signed HMA with
IHG for rebranding
the Barque Hotels
portfolio to Holiday
Inn Express

O Opening of
Renaissance Hotel,
Ahmedabad and
Fairfield by Marriott,
Coimbatore

O Acquisition of Premier
Inn Portfolio from
{ Whitbread, UK
N

SAMHI HOTELS LIMITED

O Acquisition of the

Inn Express portfolio
post-renovation and
rebranding

O Opening of 3 Fairfield
by Marriott hotels
(Premier Inn Portfolio)
following renovation
and rebranding and
Fairfield by Marriott,
Sriperumbudur,
Chennai

-
-
-
P

-

==

2018 2019 2020

2023

Portfolio with 962
rooms across 6
operating hotels (and
a land bank in Navi
Mumbai)

O Successful listing of
SAMHI Hotels Limited
with a ¥12,000 million
primary capital raise

O Acquisition of ACIC

2021

\ \._ e
INENTAD

9
G vy TR X
TR ‘ﬂ\\\

-
-

¥10,527 million
ACIC full year

|

2024

2022 2023

2024

O Signed management

agreement with
Marriott for conversion
of ACIC portfolio from
franchise to managed

| O Signed agreement

with Marriott for
rebranding of Four
Points by Sheraton
(Pune) to Courtyard
by Marriott and Four
Points by Sheraton
(Jaipur) to Tribute
Portfolio by Marriott




Presence

STRATEGICALLY

POSITIONED ACROSS

INDIA’S PRIME LOCATIONS
o

Our portfolio at SAMHI Hotels showcases strong presence across India’s
vibrant landscape. We have carefully chosen locations in key metropolitan
hubs, thriving commercial centers, and emerging industrial zones. Our
properties cater to diverse needs - from bustling city centers and dynamic
business districts to strategic locations near major transportation hubs. This
comprehensive spread allows us to offer tailored experiences to our valued
guests, whether they're business travelers or conference attendees. By
covering all these segments, we ensure SAMHI Hotels is positioned to meet
the varied demands of India’s evolving hospitality market.

New Hotels Acquired/Opened in FY 2024 ‘
" Revenue Contribution (%)
A Number of
Hotel Name Location ‘
Rooms ’
Fairfield by Marriott, Gachibowi o
Hyderabad
Four Points by Sheraton, Viman Nagar S
Pune
38
Fairfield by Marriott,
Ash Road 147
Ahmedabad shram roa f
Fo.ur Points by Sheraton, City Square 14 @ Upper Upscale Upper Mid-scale
Jaipur ® Mid-scale
Four P0|.nts by Sheraton, S e
Chennai
Fairfield by Marriott, Mahindra World 1 3 4 80 1
A 136 i
Chennai Centre (MWC)
Cities Operating Rooms i
Navi Mumbai Land* Navi Mumbai -
Total for the ACIC Portfolio 962 1
Hotel in the Rooms in the
Pipeline Pipeline t;‘

Note: *This parcel of land will be developed to create a 350 rooms hotel in the
Upper Mid-scale segment, the project is currently under hold on account of on-
going dispute with local authorities.

10 ANNUAL REPORT 2023-24



Gurugram (Haryana)

CORPORATE OVERVIEW

Delhi-NCR

A

Jaipur (Rajasthan)

Greater Noida (Uttar Pradesh)

Ahmedabad
(Gujarat)

A O

Nashik

(Maharashtra) .
A

Mumbai (Maharashtra)

Pune (Maharashtra)

Q0 AA .

Goa

Coimbatore (Tamil Nadu)

A

Kolkata (West Bengal)

Y

< 2

. Visakhapatnam (Andhra Pradesh)

Hyderabad (Telangana)
AAO

Chennai (Tamil Nadu)

®AOGO

Bengaluru (Karnataka)

00 AA

Upper Upscale & Upscale @ Upper Mid-scale A Mid-scale <> Under Mid-scale Development

Disclaimer: This map is a generalised illustration only for the ease of the reader to understand the locations, and is not intended to be used for
reference purposes. The representation of political boundaries and the names of geographical features/states do not necessarily reflect the
actual position. The Company or any of its Directors, officers or employees cannot be held responsible for any misuse or misinterpretation of any

information or design thereof.

SAMHI HOTELS LIMITED



Business Model

OUR BUSINESS MODEL DELIVERS
SUSTAINABLE GROWTH

o

Our business model is defined by strategic acquisitions, leveraging powerful hotel brands,
maintaining a strong presence in high-density business locations, and utilizing proprietary tools
drive performance. Within 13 years of starting our operations, we have grown to be one of the
largest hotel owners in India.

We focus on the ownership of hotels, akin to most listed Indian hotel companies that derive their revenue predominantly from
leased and owned properties rather than management contracts and franchises. Through an acquisition and turnaround-led
strategy, we have instituted an asset ownership business model that enables us to achieve scale and earnings growth with reduced
capital outlays. Our model emphasizes acquiring high-potential properties, executing efficient turnarounds, and leveraging robust
brand partnerships. By targeting assets in high-demand urban locales and implementing strategic enhancements, we amplify the
value of our acquisitions and ensure sustainable revenue growth.

9 Acciuisitiqn &Turn;ound

We identify and acquire hotels in high-demand urban Key Metrics
areas, concentrating on properties with a minimum of
100 rooms to ensure substantial scale and impact. Our
strategy primarily targets brownfield or operational
hotels to mitigate development risks and accelerate
the turnaround process. O Comprehensive evaluation and improvement plans.

O Properties acquired in high-demand urban areas.

O Brownfield or operating hotels to reduce development
risks.

O Average Cost per Key lower than the industry average
and replacement cost.

Our confidence in revitalizing acquired properties
is bolstered by our rigorous evaluation process
and data-driven decision-making. We meticulously

appraise each property’s location, enhancement Our Inventory Growth
potential, and financial viability. Upon acquisition, (# Operating Rooms) 1.2 =
we execute bespoke improvement plans that 4801
encompass renovation and rebranding, culminating in 28x" 4,050
increased average room rates and enhanced financial
performance. This strategy has consistently yielded
significant value accretion and portfolio expansion.
1,460
5.8 m—
Replacement cost matter’s most. Because replacement 0 252 948 3,385 4,136
cost determined the price of future competition” 2% }\', m W
....Sam Zell FY-201 2014 2017 2020 2024

B Organic Inorganic Total
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A crucial aspect of our business model is our partnership
with leading hotel brands. These alliances enable us to
diversify our offerings across various segments, catering
to a broad spectrum of guests.

Our association with renowned brands not only
enhances our market presence but also provides us

with access to global best practices and extensive
loyalty programs. This synergy helps us attract a diverse
customer base, boosting occupancy rates and revenue.
Our partnerships with leading hotel brands are central to
our strategy, providing us with a competitive edge in the
hospitality market.

TPreser:c in High-Dsiyu

Our hotels are located in key urban consumption centers,
characterized by high barriers to entry and significant
business activity. We focus on areas near major transport
infrastructure and corporate hubs.

By targeting cities with robust growth in premium

office spaces and proximity to airports, we ensure

our properties are ideally situated to attract

business travelers and tourists alike. This geographic
diversification across major Indian cities helps us mitigate
market volatility and tap into diverse demand drivers.

Innovation is at the core of our business model. We have
developed proprietary asset management tools that
enhance hotel performance and seamlessly integrate
standalone and portfolio hotels.

Through advanced data analytics and benchmarking, we
identify opportunities for operational improvements and
drive efficiencies.

By leveraging technology and data- driven insights, we
can also make informed decisions on new investments.

SAMHI HOTELS LIMITED

fLevenge Power of Strong Hotel Brands

siness Locations

: B Prop;ietary Tools to Drive Performance

CORPORATE OVERVIEW

Key Metrics

O Partnerships with strong global hotel companies.
O Diversification across multiple hotel segments.

O Access to strong distribution and loyalty programs.
(0]

Best in class operating practices & governance.

Key Metrics

O Hotels in key urban consumption centers.

O Proximity to major transport infrastructure and
corporate hubs.

O Geographic diversification across major Indian cities.

Key Metrics

O Source high quality, consistent and reliable data.

O Tools and platform to process it for real-time insights.

|- - “Itisa capital mistake to theorize before one
has data”




Case Study 1

Sheraton Hyderabad

We acquired Sheraton Hyderabad
in November 2014 when it was
operating under another brand,
with 158 operating rooms and an
average room rate profile of

T 3,349 during the quarter ended
March 31, 2014. Following the

RN N
=7

acquisition, we implemented o N
several strategic interventions ‘ \ ‘%% 3
. i i S
to enhance the property’s ! ] fg
L
performance and market ?"i

T

positioning:

Y /e

O\

o=

Sy s

——

These interventions significantly improved the hotel’s performance, enhancing its market position and guest satisfaction.

QUARTER ENDED

March 31, June 30, June 30, June 30, December March 31,
2014 2016 2019 2022 31,2022 2024
A After Renovation and Rebrandin
Renovation 9
Number of Rooms (Number) 158 216 272 272 272 272
Average Occupancy (%) 41 28 74 75 74 77
Average Room Rate () 3,349 5,888 6,434 6,811 8,370 12,605
RevPAR ®) 1,377 1,668 4,786 5,124 6,210 9,766

14 ANNUAL REPORT 2023-24



CORPORATE OVERVIEW

Refurbishment of Existing Rooms

We upgraded the existing rooms to
improve guest experience and align with
Sheraton’s brand standards.

‘ Development of Additional Rooms

We added 114 new rooms, including
suites and executive category rooms,
‘ increasing the hotel’s capacity and appeal.

Renovation of Public Areas

The main lobby, reception, and F&B
outlets were renovated to create a
welcoming and modern ambiance.

‘ Enhancement of Banqueting and
Pre-Function Areas

We refurbished these areas to
accommodate larger events and provide
‘ a superior guest experience.

Addition of Ancillary Facilities

New facilities such as meeting rooms, a
spa, a swimming pool, and a specialty
restaurant were introduced to offer
comprehensive services to guests.

Added New Guest Room

‘ Rebranding to Sheraton Hyderabad

The rebranding effort helped reposition

the hotel in the market, leveraging

Sheraton’s strong brand recognition and
‘ loyalty programs.

SAMHI HOTELS LIMITED 15



Case Study 2

Holiday Inn
(3

AN IHG HOTEL

Holiday Inn Express
Portfolio

In August 2017, we acquired a
portfolio of about 1,300 operating
room across nine cities, which
were operating under a different
brand with below par operating
performance. Post acquisition we
undertook various interventions
to enhance guest experience and
operating performance:

Holiday Inn
Express

=

|

B
Il
i
[
|

These interventions resulted in a significant uplift in the portfolio’s performance, aligning with Holiday Inn Express’s brand promise

and improving guest experiences across all properties.

Number of Rooms
Average Occupancy
Average Room Rate

RevPAR

(Number)
(%)
®)
®)

QUARTER ENDED

December
31,2017

December
31,2019

December March
31,2022 31,2024

After Renovation and Rebranding
enovation

1,319 1,427 1,427 1,427

62 67 70 79
1,768 2,752 3,554 3,757
1,095 1,852 2,489 2,966

ANNUAL REPORT 2023-24



CORPORATE OVERVIEW

Complete Redesign and Upgrade

We revamped the rooms, public areas,
and back-of-house areas to modern
standards, ensuring a consistent and
appealing aesthetic across the portfolio.

‘ Introduction of New Facilities

We added in-room safes, gyms,
Commercial Laundry Machines, and
meeting spaces to enhance guest

‘ convenience and satisfaction.

Room Design Pre-Renovation And Rebranding

Development of New Kitchen Areas

By reorganizing existing spaces, we
developed new kitchen facilities to
improve F&B services.

‘ Rebranding to Holiday Inn Express

Each hotel was rebranded to Holiday

Inn Express, benefiting from the brand’s

strong reputation, global standards, and
‘ extensive loyalty programs.

Room Design After Renovation And Rebranding

SAMHI HOTELS LIMITED 17



Portfolio

ENHANCING THE REACH
OF OUR HOTEL PORTFOLIO
©

Our hotel portfolio is strategically located in key commercial centers in key cities. The portfolio is well
diversified across different prices points, strong brands and segments within the hospitality industry, each

tailored to meet specific traveler needs and market demands.

Our Segmentation Strategy

We segment our offerings in three key ways to maximize market reach and operational efficiency:

By Operator By City By Market Segment

Partnering with renowned Our presence in major We cater to a wide spectrum of
international hotel chains allows metropolitan areas and emerging travelers through our range of

us to leverage their brand markets ensures we capture Upper Upscale & Upscale, Upper
recognition, loyalty programs, diverse business travel segments Mid-scale, and Mid-scale properties.

and operational expertise. across India.

ANNUAL REPORT 2023-24



CORPORATE OVERVIEW

By segmenting our portfolio across these three Total Income in % from Assets for FY 2024

i i 100% — - — S—
dimensions - operator, geography, and market o SAMHI, 1.67% others
segment—we are able to create a diversified and Mid;scale 10.18%

90% — IHG _ 1658% |
resilient business model. This strategy allows us to 16.25% chenr;/ai,

8.02%
capture a wide range of market opportunities, mitigate 80% Ahmedabad,
risks, and position ourselves for sustainable growth in Hyatt 5 ?:7’:’;R

. . . . . P 17.30% Sty g
India’s dynamic hospitality landscape. This multi-tiered 70% ] P
. . o Upper Mid-

approach allows us to provide tailored hospitality sk scale
. . . . 6 — —  3871% Pune, —
experiences across different price points and traveller P
preferences. 500 — I I L
The chart illustrates the breakdown of our Total Income 20% Marriott
. 6478% | —
from Assets by hotel operator, segment, and city for FY Hyderabad,
Upper Upscale 22.59%
2024. 30% — — &Upscale — I
44.71%
0
20% Bengaluru,

22.87%

10% —— O — L
0%
By Operator By Segment By City

/ Hoiel Portfolio

Upper Upscale & Upscale

Our Upper Upscale & Upscale hotels offer a perfect blend of luxury and accessibility to meet the needs of today’s discerning
travelers. Positioned between luxury and Mid-scale options, these hotels provide a premium experience with multiple dining
venues, extensive recreational facilities, and spacious public areas. In India, our Upper Upscale properties are classified as five-star
hotels, reflecting our dedication to delivering exceptional service and creating memorable guest experiences.

FY 2024 FY 2023
i | iti
5 Hotels, 1 ,0 74 Rooms In 5 Key Cities Occupancy (%) 74 71

ARR () 8,954 7,643

] @ 22(y0 RevPAR () 6,648 5,456

of Total Room Inventory

RevPAR Trend
of Asset Revenues for FY 2024

(o)
34%
Revenue from Food&Beverage Q1FY23 Q2FY23 Q3FY23 Q4FY23 QI1FY24 Q2FY24 Q3FY24 Q4FY24
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HYATT REGENCY, PUNE

Segment: Upper Upscale
Operator: HYATT Rooms: 301

COURTYARD BY MARRIOTT, BENGALURU

Segment: Upscale
Operator: MARRIOTT Rooms: 170

RENAISSANCE HOTEL, AHMEDABAD

Segment: Upper Upscale
Operator: MARRIOTT Rooms: 155

20

R 2 2 2 b D ) )

HYATT PLACE, GURUGRAM

Segment: Upscale
Operator: HYATT

SHERATON, HYDERABAD

Segment: Upscale

Operator: MARRIOTT Rooms: 272

S YATT PLACE

Rooms: 176

ANNUAL REPORT 2023-24
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Upper Mid-scale Assets

At our Upper Mid-scale hotels, we prioritize experience tailored to the needs of modern travelers. These establishments efficiently
use space, providing comfortable accommodations and essential amenities without the extravagance of higher-tier hotels. In India,
our Upper Mid-scale properties are recognized for their commitment to quality and service.

FY 2024 FY 2023
1 5 Hotels, 2,1 63 Rooms in 1 O Cities Occupancy (%) 72 75
ARR (?) 5,580 4,498

@ 45 o/0 RevPAR () 4,026 3,351

of Total Room Inventory

RevPAR Trend
of Asset Revenues for FY 2024

o
24%
Revenue from Food&Beverage Q1FY23 Q2FY23 Q3FY23 Q4FY23 QI1FY24 Q2FY24 Q3FY24 Q4FY24

B T - -, e
" bl o mpmEsEEs

FOUR POINTS BY SHERATON, VISAKHAPATNAM FAIRFIELD BY MARRIOTT, RAJAJINAGAR, BENGALURU

Segment: Upper Mid-scale Segment: Upper Mid-scale
Operator: MARRIOTT Rooms: 123 Operator: MARRIOTT Rooms: 148

Wk
FODMDLONE apnnm m w m .
I 0 |

FAIRFIELD BY MARRIOTT, OUTER RING ROAD, BENGALURU FAIRFIELD BY MARRIOTT, COIMBATORE

Segment: Upper Mid-scale Segment: Upper Mid-scale
Operator: MARRIOTT Rooms: 166 Operator: MARRIOTT Rooms: 126

SAMHI HOTELS LIMITED 21



FAIRFIELD BY MARRIOTT, SRIPERUMBUDUR, CHENNAI FAIRFIELD BY MARRIOTT, KHARADI, PUNE

Segment: Upper Mid-scale Segment: Upper Mid-scale
Operator: MARRIOTT Rooms: 153 Operator: MARRIOTT Rooms: 109

/ 7/ 4
y /4

’-_'-/l’.__ll
= &7

N T

FAIRFIELD BY MARRIOTT, WHITEFIELD, BENGALURU FAIRFIELD BY MARRIOTT, GOA

Segment: Upper Mid-scale Segment: Upper Mid-scale
Operator: MARRIOTT Rooms: 104 Operator: MARRIOTT Rooms: 130

g o0 (E BE
nF o B0 W
L
060 EC GE

FAIRFIELD BY MARRIOTT, ASHRAM ROAD, AHMEDABAD FAIRFIELD BY MARRIOTT, MWC, CHENNAI

Segment: Upper Mid-scale Segment: Upper Mid-scale
Operator: MARRIOTT Rooms: 147 Operator: MARRIOTT Rooms: 136
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- -

FAIRFIELD BY MARRIOTT, GACHIBOWLI, HYDERABAD FOUR POINTS BY SHERATON, OMR, CHENNAI

Segment: Upper Mid-scale Segment: Upper Mid-scale
Operator: MARRIOTT Rooms: 232 Operator: MARRIOTT Rooms: 116

e | .
|
I . ——
= |
—
I m A
I : e L
‘Emm el
m || OUR )
PO

FOUR POINTS BY SHERATON, JAIPUR FOUR POINTS BY SHERATON, NAGAR ROAD, PUNE

Segment: Upper Mid-scale Segment: Upper Mid-scale
Operator: MARRIOTT Rooms: 114 Operator: MARRIOTT Rooms: 217

CASPIA, DELHI
Segment: Upper Mid-scale
Operator: SAMHI Rooms: 142

SAMHI HOTELS LIMITED 23



Mid-scale Assets

At our Mid-scale hotels, we offer a smart and comfortable lodging experience with moderate room sizes and pricing. Our focus is on
providing essential services and facilities to ensure a comfortable stay for our guests in high street locations. Whether traveling for
business or leisure, our Mid-scale hotels deliver essential amenities in a practical and welcoming environment.

FY 2024 FY 2023
1 1 Hotels, 1 ,564 Rooms in 7 Cities

Occupancy (%) 72 69
ARR R) 3,523 3,210
@ 3 3 0/0 RevPAR (%) 2,533 2,226
of Total Room Inventory

@ 1 70/0 RevPAR Trend
of Asset Revenues for FY 2024

) 10%
Revenue from Food & Beverage

Q1FY23 Q2FY23 Q3FY23 QA4FY23 QI1FY24 Q2FY24 Q3FY24 Q4FY24

HOLIDAY INN EXPRESS, SG ROAD, AHMEDABAD HOLIDAY INN EXPRESS, WHITEFIELD, BENGALURU

Segment: Mid-scale Segment: Mid-scale

Operator: IHG Rooms: 130 Operator: IHG Rooms: 161

N N N N N N H 5 5
NN N N N N N NN
INEENNNEENENINENAN
"y omomomow oy om
- o om om omom oo

HOLIDAY INN EXPRESS, HINJEWADI, PUNE

Segment: Mid-scale Segment: Mid-scale

Operator: IHG Rooms: 104 Operator: IHG Rooms: 205

HOLIDAY INN EXPRESS, GURUGRAM
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HOLIDAY INN EXPRESS, PIMPRI, PUNE HOLIDAY INN EXPRESS, HITEC, HYDERABAD

Segment: Mid-scale Segment: Mid-scale
Operator: IHG Rooms: 142 Operator: IHG Rooms: 150

HOLIDAY INN EXPRESS, NASHIK, MAHARASHTRA HOLIDAY INN EXPRESS, OMR, CHENNAI

Segment: Mid-scale Segment: Mid-scale
Operator: IHG Rooms: 101 Operator: IHG Rooms: 149

BV

HOLIDAY INN EXPRESS, BANJARA HILLS, HYDERABAD HOLIDAY INN EXPRESS, TUMKUR ROAD, BENGALURU

Segment: Mid-scale Segment: Mid-scale
Operator: IHG Rooms: 170 Operator: IHG Rooms: 115

Note: Caspia Pro, Greater NOIDA is under renovation and to be re-branded under Holiday Inn Express brand

SAMHI HOTELS LIMITED 25



Operating Landscape

OPERATING
LANDSCAPE
o

The travel and tourism industry is
experiencing powerful tailwinds, driven by
surging demand and evolving consumer
preferences. This dynamic landscape is
characterized by significant demographic
shifts, increasing travel demand and rapid
technology integration. SAMHI Hotels

is well-positioned to capitalize on these
opportunities, leveraging our strategically
curated portfolio in high-potential urban
centers. Our partnerships with globally
renowned brands and agile adoption of
cutting-edge technology set us apart in
this evolving market.

A Reflection of India’s Dynamic
Hospitality Landscape

Buoyed by rapid economic growth, rising disposable
incomes, and improving infrastructure, India’s travel and
tourism sector offers an unmatched value proposition.
The industry thrives on diverse experiences that cater to
the varied preferences of both domestic and international
travelers. From adrenaline-filled adventures to serene
spiritual retreats, the Indian hospitality sector is well-
equipped to meet evolving aspirations, setting the stage
for sustainable growth and success.

26

Macroeconomic Trends

Shift in Demographics

With Gen Z's global spending power at US$143 billion, and
millennials and Gen Z projected to comprise 45% of luxury
sales by CY 2025, the hospitality industry is increasingly
catering to these influential groups—who now represent
40% of all consumers—by prioritizing experiences,
convenience, and technology.

v

SAMHI’s Take

Diverse Offerings - We attract millennials and Gen Z with
advanced amenities, modern room designs, and flexible
booking options. We also enhance our appeal through a
strong presence on various platforms, personalized guest
experiences, and smart room technologies, ensuring comfort
and convenience for today’s tech-savvy travelers.
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ﬁecoveﬁ in oreigst rivals (TAs)
Recent tourism data reveals a remarkable annual growth of
305.4% in foreign tourist arrivals (FTAs) in FY 2023, with 9.23
million foreign tourists visiting India.

CORPORATE OVERVIEW

Growing Middle-Class

India’s middle-class grew at an annual rate of 6.3% from 1995 to
2021, according to a report by PRICE. Currently representing 31%
of the population, this group is projected to reach 38% by FY
2031 and 60% by FY 2047. Notably, India’s middle-class is young,
with 65%being under 35 years old. This burgeoning middle-class
significantly boosts demand for travel and hospitality services.

A 4
SAMHI'’s Take
Our hotels are located in key Indian gateway cities. We
have strong products, service and brands that are well
recognized globally by travelers.

v
SAMHI's Take
Capitalizing on this demographic, we offer tailored options
across segments: Upper Upscale for refined luxury, Upscale
for stylish yet accessible stays, and Mid-scale for comfort
and value. This diverse range helps us meet the evolving
needs of India’s growing middle-class.

Increasing Disposable Income

BMI estimates that India’s household spending will surpass
USS 3 trillion as disposable income rises by a compounded
14.6% annually until FY 2027. By then, approximately 25.8%
of Indian households are expected to achieve an annual
disposable income of US$ 10,000.

iExnsn of Co;iala?ﬁce Space
The demand for hotel accommodations near office hubs is
set to rise, with India’s office leasing projected to surpass
70 million square feet in FY 2024. This expansion reflects
increased business travel and a growing need for proximity

to commercial spaces.

v
SAMHI’s Take

Increase in disposable income will improve discretionary
spending. This will help us by increasing utilization of our F&B
offerings and occupancy on weekends/ holidays. We believe
there is significant upside waiting to be unlocked as urban
leisure kicks off with increase in income.

v
SAMHI’s Take

We have strong presence in India’s key office markets that
allow us to take advantage of the growth of commercial
office market. In addition, we have an active pipeline of
growth in these markets that will improve our market share
in future.

SAMHI HOTELS LIMITED
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Technology

LEVERAGING TECHNOLOGY FOR
OPERATIONAL EXCELLENCE

3

As an owner and asset manager of a diverse portfolio of hotels, we pride ourselves on
leveraging advanced analytical tools to create operational arbitrage. Our commitment
to technological innovation is embodied in two proprietary systems: SAMHIIntel,

our business intelligence platform, and SAMConnect, our loT-based building
management tool. These systems enable us to harness real-time data to enhance
performance, identify growth opportunities, mitigate risks, and ensure

our hotels operate at peak efficiency.
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SAMHlIIntel: Our Business Intelligence System

SAMHIIntel centralizes data from our hotels, allowing us to manage, analyze, and utilize financial and non-financial parameters
effectively.

Here’s how SAMHIIntel empowers us:

8 G0 sl

Centralized Data Management Strategic Insights Benchmarking and Economies of
We consolidate data from trial SAMHlIIntel filters information on Scale

balances and MIS into a cloud-based hotel operations, enabling our Our platform benchmarks various
business intelligence platform. This management to detect early trends, operating parameters using

analyze variations, and conduct
strategic reviews. Metrics such as

dashboards and matrices across our
to track and filter operating ) hotels. This highlights variations and
. daily revenue movement, weekday . s e .
parameters on a daily, weekly, and anomalies, facilitating the creation of
vs. weekend performance, and

monthly basis. . economies of scale.
sales segmentation are analyzed

meticulously.

© a_a
NG| ) oot

centralization allows our management

Space Utilization Analysis Performance Tracking Acquisition Analysis

By correlating space utilization with We track hotel performance against SAMHIIntel aids in analyzing potential
performance levels, we identify gaps forecasts, allowing for early variance acquisitions by benchmarking

and opportunities to optimize real detection and intervention planning against existing parameters,

estate asset yields. for underperforming assets. identifying opportunities and risks,

and developing post-acquisition
management plans.

SAMHI HOTELS LIMITED




Analytics through SAMHIIntel

With SAMHIIntel, we can analyze various performance metrics, including Weekdays and Weekends Occupancy Levels, IT/ITeS
Contribution to Room Revenue, and Days with >70% Occupancy and many other parameters, providing valuable insights into our
operational efficiency and market dynamics.

’}\IVees and V\;ge Occupancy Levels

Weekdays (%) Weekends (%)

FY 2024 77 FY 2024 64
FY 2023 76 FY 2023 65
FY 2022 40 FY 2022 39
FY 2021 22 FY 2021 22
FY 2020 53 FY 2020 41

“IT/ITeS Contribution to Room Revenue

_ - - oty puse = E— [ -
IT/ITeS Contribution (%) - i 2
- ; W 77.3%
FY 2024 - 10 M il
1336.86M

FY 2023 11 . ;

FY 2022 5 w =

FY 2021 4 e LT e, ]

FY 2020 15

" Days with >70% Occupancy

73.1% 382%

Days with >70% Occupancy (%)

FY 2024 59
FY 2023 60
FY 2022 24
FY 2021 10
FY 2020 40
el e T W SAMHI
Days with <70% Occupancy (%) o o
Fy2024| RN 41  —
£
FY 2023 40 —
I
FY 2022 76 -
FY 2021 90 -l
|
FY 2020 60 -
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SAMConnect: Our loT Engineering Platform

CORPORATE OVERVIEW

Our commitment to efficiency extends to the operational aspects of our hotels through SAMConnect, an loT-based building
management and engineering solution. This platform ensures our hotels operate with minimal downtime and maintenance issues

by monitoring various parameters in real-time.

Real-Time Monitoring

The platform tracks energy utilization,
equipment health, usage patterns,
and temperature parameters using
smart sensors. This real-time data

is relayed to our central analytics
platform for analysis.

@ﬂ
o

Energy Performance Benchmarking

We analyze data to benchmark energy
performance across hotels, segments,
and geographies. This helps us optimize
energy consumption and predict future
usage more accurately.

Analytics through SAMConnect

D
o—||
-

Quick Troubleshooting

A dashboard approach ensures

that significant negative events are
promptly reported to our management
command center, allowing for timely
and efficient redressal.

The image below depicts a Central Command Center that connects to various assets such as Asset 1, Asset 2, and Asset 3, among
others. Each asset is linked to different components, including Chillers, Air Handling Units, Pumps, Lighting, Key Equipment, and
Temperature controls. This interconnected structure allows SAMHI to monitor and manage the key operational systems within their
properties, ensuring efficient energy usage, streamlined maintenance, and enhanced guest experiences.

Central
Command
Center

Asset 1

grrrrrT
(el

&

L Chiller
Unit

Central Analytics

—AirHandiling

Asset 2

ii

—  Lighting

119,571,
Yesterdoy 20,63,677... 36,66,061
1,19,682 ™™Ow, Epected
Lost7Days v
ELECTRICITY EQUIVALENT CO2 EMISSIONS - MTD.

1,462.01
D

SAMHI HOTELS LIMITED

Asset 3

Asset //

i

Key Temperature

Equipment

13,43,242,

59,280
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Upcoming Developments

UNVEILING GROWTH DRIVERS
AT SAMHI HOTELS
)

At SAMHI Hotels, we're building more than just accommodations—we are crafting experiences.
Our growth strategy revolves around key drivers that set us apart in the hospitality landscape. Over
the past year, we have strategically expanded our portfolio, elevated our properties, and fine-tuned

every aspect of the guest journey.

Strategic Portfolio Expansion - Our Growth Roadmap

Our growth isn't happening by chance; it's the result of a carefully orchestrated plan unfolding across India.

O Opening of additional rooms at Fairfield by Marriott, Sriperumbudur,
’i\ Chennai

’\9 O Opening of Upper Upscale and Upper Mid-scale hotel in Navi Mumbai

Renovation & rebranding of Four Points by Sheraton, Pune
Renovation & rebranding of Four Points by Sheraton, Jaipur
Renovation & rebranding of Hyatt Regency, Pune

Opening of additional rooms at Sheraton, Hyderabad

“r

O 00O

Opening of Holiday Inn Express, Kolkata
Addition of rooms in Holiday Inn Express, Whitefield, Bengaluru
O Renovation & rebranding of Caspia Pro, Greater Noida, Uttar Pradesh

™ O Acquisition of ACIC Portfolio ﬂk\

,‘9"' O Reduction in debt/finance cost ""v\,

N\ ]

< /\ b

(¢}

2
eq
(@)

32 ANNUAL REPORT 2023-24



CORPORATE OVERVIEW

Upcoming Developments - Expanding Our Footprint

Expanding our horizons, SAMHI Hotels continues to chart an ambitious course for growth. Our upcoming developments will
strengthen our presence in key urban markets, with each property embodying SAMHI's commitment to delivering exceptional
experiences for business travelers.

Holiday Inn Express, Whitefield, Bengaluru Extention: 54 Rooms

/\

Opening
Soon

302 rooms, one

new market by Q3 FY
2025, with an annual

revenue potential of

% 250-300 million

|

\_/
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Governance

GOVERNANCE

Our Board of Directors comprises experienced professionals with diverse backgrounds in
hospitality, finance, and corporate governance. This diversity ensures balanced decision-making

and strategic guidance.

Experienced and Professional Team

Gyana Das
EVP & Head of
Investments

O  Previously
worked with
InterGlobe Hotels

O Master’s
degree in city
planning from
IIT, Kharagpur a
bachelor’s degree
in Architecture
from NIT, Nagpur

O 13+yearsat
SAMHI

Tanya Chakravarty
General Counsel

o)

Previously worked
with Phoenix Legal
and Unitech

Bachelor’s degree
in law from Army
Institute of Law,
Mohali

7+ years at SAMHI

Ashish Jakhanwala
Chairman, MD & CEO

O Experience across

hotel operations,
design, consulting
and investment

Previously worked
at InterGlobe
Hotels (Director,
Development) and
Pannell Kerr Forster
(Consultant)

O Founder

Sanjay Jain

Senior Director,
Corporate Affairs,
Company Secretary &
Compliance Officer

@)

Previously worked
with Beekman Helix
India and DLF

B. Com from
University of Delhi,
Cost Accountant and
(@

13+ years at SAMHI

Rajat Mehra
CFO

O Previously
worked with
Religare
Corporate
Services as an
EVP - Finance

O CA with diploma
in management
from IGNOU

O 11+ yearsat
SAMHI
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CORPORATE OVERVIEW

Headed by a Professional Board With Strong Corporate Experience

Tourism Finance Corporation of India

Birla Cable Limited
Archana Capoor
S Chand and Company Limited

O O O O

Sandhar Technologies Limited

Nexus Select Mall Management Private Limited

. . Embassy Office Parks Management Services Private Limited
Michael David Holland
Assetz Property Management Services Private Limited

Independent JLL

O O O O

Directors

(0]

. Bank of America
Krishan Dhawan
O Oracle India

International Market Assessment (India) Private Limited
Aditya Jain O PR Pandit Public Relations Private Limited

O Chemplast Sanmar Private Limited

O Asiya Capital Investments Company K.S.C.P.
O Albozie & Co. (RSM)

Ajish Abraham Jacob
O Ernst&Young

Non-Executive

Non-

Independent

Directors O Hotelivate Private Limited
Manav Thadani O HVS Licensing LLC

. O Accor

Chairman
Ashish Jakhanwala O Interglobe Hotels Private Limited

MD & CEO

O Pannel Kerr Forster Consultants Private Limited
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CORPORATE INFORMATION
S

BOARD OF DIRECTORS

Ashish Jakhanwala
Chairman, Managing Director & Chief

Executive Officer

Manav Thadani
Non-Executive and Non-Independent

Director

Michael Peter Schulhof*

Non-Executive and Non-Independent Director

Ajish Abraham Jacob
Non-Executive and Non-Independent

Director

Aditya Jain

Non-Executive and Independent Director

Archana Capoor
Women Non-Executive and Independent

Director

Michael David Holland

Non-Executive and Independent Director

Krishan Dhawan

Non-Executive and Independent Director

Chief Financial Officer
Rajat Mehra

Company Secretary
Sanjay Jain

Statutory Auditors
BSR&Co.LLP

Chartered Accountants

Bankers and Financial Institutions
Indusind Bank Ltd

CITI BANK

Federal Bank

HDFC Bank Ltd

ICICI Bank Limited

Axis Bank Ltd

ADITYA BIRLA FINANCE LIMITED
IDFC FIRST BANK LIMITED

State Bank of India

STCI Finance Ltd.

o]

o]

COMMITTEES OF THE
BOARD AND PRESENT
CONSTITUTION

Audit Committee

Aditya Jain, Chairperson

Krishan Dhawan, Member
Michael Peter Schulhof, Member*
Archana Capoor, Member#

Ajish Abraham Jacob, Member**

Nomination and Remuneration
Committee

Michael David Holland, Chairperson
Aditya Jain, Member

Michael Peter Schulhof, Member*
Krishan Dhawan, Member**

Corporate Social Responsibility
and Environmental, Social and
Governance Committee

Krishan Dhawan, Chairperson
Archana Capoor, Member
Michael Peter Schulhof, Member*
Michael David Holland, Member**

Stakeholders Relationship
Committee

Michael Peter Schulhof, Chairperson*
Michael David Holland, Chairperson**
Archana Capoor, Member**

Aditya Jain, Member

Risk Management Committee

Archana Capoor, Chairperson
Michael David Holland, Member
Manav Thadani, Member

Registrar and Share Transfer Agent

KFIN Technologies Limited (formerly
known as Kfin Technologies Private
Limited)

Selenium Tower B, Plot no 31-32,
Gachibowli, Financial District,
Nanakramguda,

Hyderabad - 500 032, India
Website: www.kfintech.com
Investor grievance id: einward.ris@
kfitech.com

Contact Details

Investor Relations Queries
ami.parekh@sgapl.net
rahul.agarwal@sgapl.net

Business Enquiries
info@sambhi.co.in

Website
www.samhi.co.in

Registered Office

Caspia Hotels Delhi,

District Centre Crossing,

Opp. Galaxy Toyota

Outer Ring Road, Haider Pur, Shalimar
Bagh, North West, Delhi, India-110088
Telephone: +91 124 4910 100

Corporate Office

14th Floor,

Building 10 C Cyber City, Phase-II
Gurugram, Haryana, India-122002
Telephone: +91 124 4910 100

“*Post financial year 2023-24, Michael Peter Schulhof has resigned as Non-Executive Non-
Independent Director from the Board of the Company, w.e.f. June 27, 2024 and consequently,
he shall also cease to be a member of the Committee(s) of the Board.”

**Further post financial year 2023-24, the Board of Directors has reconstituted the
Committee(s) in their meeting held on August 02, 2024

“#The Board of Directors has reconstituted the Audit Committee of the Company with the
induction of Ms. Archana Capoor in their meeting held on May 29, 2024"
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NOTICE

Notice is hereby given that the 14* Annual General Meeting
(“AGM") of the members of SAMHI Hotels Limited (“the
Company”) will be held on Thursday, September 19, 2024
at 12:00 noon IST through Video Conferencing (“VC") or
Other Audio-Visual Means (“OAVM"), for which purpose
the Corporate Office situated at Caspia Hotels Delhi, District
Centre Crossing, Opp. Galaxy Toyota Outer Ring Road,
Outer Ring Rd., Haider Pur, Shalimar Bagh, Delhi-110088,
India, shall be deemed as the venue for the AGM and the
proceedings of the AGM shall be deemed to be made thereat,
to transact the following businesses:

ORDINARY BUSINESS:

1. To receive, consider and adopt the Standalone and
Consolidated Audited Financial Statements of the
Company for the financial year ended March 31, 2024
and Reports of the Directors' and Auditors' thereon.

2. To appoint a director in place of Mr. Manav Thadani
(DIN: 00534993), who retires by rotation and being
eligible, offers himself for re-appointment.

SPECIAL BUSINESS:

TO CONSIDER AND IF THOUGHT FIT, TO PASS WITH
OR WITHOUT MODIFICATION(S) THE FOLLOWING
RESOLUTIONS AS SPECIAL RESOLUTION:

3. To ratify the grant of ESOP options exceeding one
percent of the issued capital of the Company

“RESOLVED THAT pursuant to the provisions of
Section 62(1)(h), and other applicable provisions of
the Companies Act, 2013 (“Act”) read together with
Companies (Share Capital and Debentures) Rules, 2014
(“Rules”) including any statutory modification(s) or re-
enactment of the Act, for the time being in force and
the provisions of Regulation 12(1) and other applicable
provisions of the Securities and Exchange Board of India
(Share Based Employee Benefits and Sweat Equity)
Regulations, 2021, including any modifications thereof
or supplements thereto (“SEBI SBEB Regulations”) and
in accordance with the Memorandum and Articles of
Association of the Company, and such other approvals,
permissions and sanctions as may be necessary, the
consent of the members of the Company be and is
hereby accorded to ratify the grant of Employee Stock
Options (“ESOP Options”) to Mr. Ashish Jakhanwala,
Mr. Rajat Mehra and Mr. Gyana Das under the
Employees’ Stock Option Plan 2023 of the Company
(“ESOP Plan”), during any 1 (one) year equal to or in
excess of 1% (one percent) of the issued share capital
of the Company, at the time of grant of ESOP Options in
accordance with the SEBI SBEB Regulations and ESOP
Plan. The details of ESOP Options granted to Mr. Ashish

SAMHI HOTELS LIMITED

STATUTORY REPORTS

Jakhanwala, Mr. Rajat Mehra and Mr. Gyana Das are
set out below:

Employees Designation Total Grants
Mr. Ashish Managing Director 2,302,454
Jakhanwala & CEO
Mr. Gyana Das Executive Vice 1,080,155
President and Head
of Investments
Mr. Rajat Mehra | Chief Financial 1,080,155
Officer

RESOLVED FURTHER THAT a copy of this resolution
may be provided to any person (including any
authorized representatives, agents, consultants or
officers of such person) under the signatures of any
Director or Company Secretary of the Company.”

By Order of the Board,
For SAMHI Hotels Limited

Sd/-

Sanjay Jain

Senior Director, Corporate Affairs,
Company Secretary & Compliance Officer
Membership No.: F6137

Address: 263, Balco Apartments, 58,
IP Extension, Patparganj, Delhi-110092

Date: August 02, 2024
Place: Gurugram

NOTES:

1. Pursuant to Circular No. 14/2020 dated April 08, 2020,
Circular No. 17/2020 dated April 13, 2020, Circular No.
20/2020 dated May 05, 2020, followed by Circular No.
02/ 2021 dated 13th January 2021, Circular No. 19/
2021 dated December 08, 2021, Circular No. 21/ 2021
dated December 14, 2021, followed by Circular No.
02/2022 dated May 05, 2022, Circular No. 10/2022
dated December 28, 2022 followed by Circular No. 09/
2023 dated September 25,2023 (hereinafter collectively
referred to as ‘MCA Circulars’) and other applicable
circulars issued by the Securities and Exchange Board
of India (‘SEBI’), physical attendance of the Members
to the AGM venue is not required and AGM be held
through VC or OAVM. Hence, Members can attend and
participate in the AGM through VC/ OAVM.

2. The Company is providing the facility to its members
in respect of the business to be transacted at the AGM
through the National Securities Depository Limited
(‘NSDL), of:
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(a) voting through remote e-voting;

(b) participation in the AGM through VC/ OAVM
facility; and

(c) e-voting during the AGM

The instructions/ procedure for participating in the

AGM through VC/OAVM is explained below and is also

available on the website of the Company at http://www.

sambhi.co.in/

As the AGM would be conducted through VC/ OAVM,
the facility for appointment of Proxy by the members is
not available for this AGM. Hence, the Proxy Form and
Attendance Slip including Route Map are not annexed
to this Notice.

Institutional/ Corporate Members intending to appoint
its authorized representatives to attend, participate
at the AGM through VC/ OAVM and cast their votes
through e-voting. Institutional/ Corporate Members are
requested to send a scanned copy (PDF/ JPEG format)
of the Board Resolution authorizing its representatives
to attend and vote at the AGM, pursuant to Section 113
of the Act, to the Company at compliance@sambhi.co.in

A statement giving the relevant details of the director
seeking re-appointment under Item No. 2 of the
accompanying Notice, as required by Secretarial
Standards-2 and Regulation 36(3) of the SEBI
(Listing Obligations and Disclosure Requirements)
Regulations, 2015, is annexed herewith.

The relative explanatory statement, pursuant to
section 102 of the Act, in respect of Item No. 3 of the
accompanying Notice, is annexed hereto.

The Members can join the AGM in the VC/OAVM
mode 15 minutes before and after the scheduled time
of the commencement of the Meeting by following
the procedure mentioned in the Notice. The facility
of participation at the AGM through VC/OAVM will be
made available for 1000 members on a first come first
served basis. This will not include large Shareholders
(Shareholders holding 2% or more shareholding),
Promoters, Institutional Investors, Directors, Key
Managerial Personnel, the Chairperson(s) of the Audit
Committee, Nomination and Remuneration Committee
and Stakeholders Relationship Committee, Auditors,
etc. who are allowed to attend the AGM without
restriction on account of first come first served basis.
The attendance of the Members attending the AGM
through VC/OAVM will be counted for the purpose of
reckoning the quorum under Section 103 of the Act.

In line with the MCA Circular No. 17/2020 dated April
13,2020, the Notice calling the AGM has been uploaded
on the website of the Company at http://www.samhi.

10.

11.

12.

13.

co.in/. The Complete Annual Report of the Company
is also available on the website of the Company at
http://www.samhi.co.in/. The Notice can also be
accessed from the websites of the Stock Exchanges
i.e. BSE Limited and National Stock Exchange of India
Limited at www.bseindia.com and www.nseindia.com
respectively and the AGM Notice is also available on
the website of NSDL (agency for providing the Remote
e-Voting facility) i.e. www.evoting.nsdl.com.

The Register of Directors & Key Managerial Personnel
and their shareholding, the Register of Contracts or
Arrangements in which the directors are interested
including the Memorandum and Articles of Association
of the Company and all documents referred to in the
Notice will also be available for electronic inspection
without any fee by the members from the date of
circulation of this Notice up to the date of AGM, i.e.
September 19, 2024. Members seeking to inspect
such documents can send an email to the Company at
compliance@sambhi.co.in

The Directors' Report, Auditors' Report, and Audited
Financial Statements for the financial year ended
March 31, 2024, are annexed herewith.

The Notice of the Annual General Meeting and E-voting
Instructions is being sent by electronic mode to all
the members whose email addresses are registered
with the Company/ Depository Participant(s) unless a
member has requested for a hard copy of the same. In
order to receive copies of the Annual Report 2023-2024
in electronic mode, Members holding shares in demat
mode, who have not registered their e-mail addresses
are requested to register their email addresses with
their respective depository participants.

The remote e-voting period commences on Sunday,
September 15, 2024 at 10:00 a.m. IST and ends on
Wednesday, September 18, 2024 at 05:00 p.m. IST -

Members of the Company, holding shares as on
the cut-off date i.e., Thursday, September 12, 2024
may opt for remote e-voting and cast their vote
electronically.

A person whose name is recorded in the register
of members or in the register of beneficial owners
maintained by the depositories as on the cut-off
date only shall be entitled to avail the facility of
remote e-voting or e-voting at the AGM.

Any person, who acquires shares of the Company
and becomes a member of the Company after
sending the Notice and holding shares as of the
cut-off date i.e. September 12, 2024, may obtain
the login ID and password by sending an email
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to e-voting@nsdl.co.in or compliance@samhi.
co.in by mentioning their Folio No./ DP ID and
Client ID No. However, if you are already registered
with NSDL for e-voting, then you can use your
existing user ID and password for casting your
vote. If you forget your password, you can reset
your password by using the "Forget User Details/
Password" option available on www.evoting.nsdl.
com.

Once the vote on a Resolution is cast by the
Member, the Member shall not be allowed to
change it subsequently or cast the vote again.

Members may participate in the AGM even after
exercising their right to vote through remote
e-voting but shall not be allowed to vote again.

At the end of the remote e-voting period, the
facility shall forthwith be blocked.

14. The Board vide its Resolution passed on August 02,

2024 has appointed Mr. Abhishek Bansal, Advocate, as
the Scrutinizer for conducting the e-voting process in
accordance with the law and in a fair and transparent
manner.

The Scrutinizer shall immediately after the conclusion
of voting at the AGM, unblock the votes cast through
remote e-voting and e-voting on the date of the AGM,
in the presence of at least two witnesses not in the
employment of the Company and make, not later than
48 hours of the conclusion of the AGM, a consolidated

SAMHI HOTELS LIMITED
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Scrutinizer's Report of the total votes cast in favour
or against, if any, forthwith to the Chairman of the
Company or any person authorized by him in writing
and the Results shall be declared by the Chairman or
any person authorized by him thereafter.

The Results declared along with the Scrutinizer's
Report shall be placed on the website of the Company
http://www.samhi.co.in/ and on the website of NSDL
immediately after the declaration of the Result by the
Chairman or any person authorized by him in writing.
The results shall also be forwarded to the stock
exchanges where the shares of Company are listed.

By Order of the Board,
For SAMHI Hotels Limited

Sd/-

Sanjay Jain

Senior Director, Corporate Affairs,
Company Secretary & Compliance Officer
Membership No.: F6137

Address: 263, Balco Apartments, 58,
IP Extension, Patparganj, Delhi-110092

Date: August 02, 2024
Place: Gurugram
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THE INSTRUCTIONS FOR MEMBERS FOR REMOTE E-VOTING AND JOINING GENERAL MEETING ARE AS UNDER:

The remote e-voting period begins on Sunday, September 15, 2024 at 10:00 a.m. IST and ends on Wednesday, September
18, 2024 at 05:00 p.m. IST. The remote e-voting module shall be disabled by NSDL for voting thereafter. The Members,
whose names appear in the Register of Members/ Beneficial Owners as on the record date (cut-off date) i.e. Thursday,
September 12, 2024 may cast their vote electronically. The voting right of shareholders shall be in proportion to their share
in the paid-up equity share capital of the Company as on the cut-off date, being Thursday, September 12, 2024.

How do I vote electronically using NSDL e-Voting system?

The way to vote electronically on NSDL e-Voting system consists of “Two Steps"” which are mentioned below:

Step 1: Access to NSDL e-Voting system

A) Login method for e-Voting and joining virtual meeting for Individual shareholders holding securities in demat mode

In terms of SEBI circular dated December 09, 2020, on e-Voting facility provided by Listed Companies, Individual
shareholders holding securities in demat mode are allowed to vote through their demat account maintained with
Depositories and Depository Participants. Shareholders are advised to update their mobile number and email Id in their
demat accounts in order to access e-Voting facility.

Login method for Individual shareholders holding securities in demat mode is given below:

Type of shareholders

Login Method

Individual Shareholders
holding securities in demat
mode with NSDL.

1.

4.

Existing IDeAS user can visit the e-Services website of NSDL viz. https://eservices.
nsdl.com either on a Personal Computer or on a mobile. On the e-Services home page
click on the “Beneficial Owner” icon under “Login” which is available under ‘IDeAS’
section, this will prompt you to enter your existing User ID and Password. After
successful authentication, you will be able to see e-Voting services under Value added
services. Click on “Access to e-Voting” under e-Voting services and you will be able
to see e-Voting page. Click on company name or e-Voting service provider i.e. NSDL
and you will be re-directed to e-Voting website of NSDL for casting your vote during the
remote e-Voting period or joining virtual meeting & voting during the meeting.

If you are not registered for IDeAS e-Services, option to register is available at https://
eservices.nsdl.com. Select “Register Online for IDeAS Portal” or click at https://
eservices.nsdl.com/SecureWeb/IdeasDirectReg.jsp

Visit the e-Voting website of NSDL. Open web browser by typing the following URL:
https://www.evoting.nsdl.com/ either on a Personal Computer or on a mobile. Once the
home page of e-Voting system is launched, click on the icon “Login" which is available
under 'Shareholder/Member' section. A new screen will open. You will have to enter
your User ID (i.e. your sixteen digit demat account number hold with NSDL), Password/
OTP and a Verification Code as shown on the screen. After successful authentication,
you will be redirected to NSDL Depository site wherein you can see e-Voting page. Click
on company name or e-Voting service provider i.e. NSDL and you will be redirected to
e-Voting website of NSDL for casting your vote during the remote e-Voting period or
joining virtual meeting & voting during the meeting.

Shareholders/Members can also download NSDL Mobile App “NSDL Speede” facility
by scanning the QR code mentioned below for seamless voting experience.

NSDL Mobile App is available on

@ AppStore B Google Play
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Type of shareholders

Login Method

Individual Shareholders
holding securities in demat
mode with CDSL

1.

Users who have opted for CDSL Easi / Easiest facility, can login through their existing
user id and password. Option will be made available to reach e-Voting page without
any further authentication. The users to login Easi /Easiest are requested to visit CDSL
website www.cdslindia.com and click on login icon & New System Myeasi Tab and then
user your existing my easi username & password.

After successful login the Easi / Easiest user will be able to see the e-Voting option for
eligible companies where the evoting is in progress as per the information provided by
company. On clicking the evoting option, the user will be able to see e-Voting page of
the e-Voting service provider for casting your vote during the remote e-Voting period
or joining virtual meeting & voting during the meeting. Additionally, there is also links
provided to access the system of all e-Voting Service Providers, so that the user can
visit the e-Voting service providers' website directly.

If the user is not registered for Easi/Easiest, option to register is available at CDSL
website www.cdslindia.com and click on login & New System Myeasi Tab and then
click on registration option.

Alternatively, the user can directly access e-Voting page by providing Demat Account
Number and PAN No. from a e-Voting link available on www.cdslindia.com home page.
The system will authenticate the user by sending OTP on registered Mobile & Email as
recorded in the Demat Account. After successful authentication, user will be able to see
the e-Voting option where the evoting is in progress and also able to directly access the
system of all e-Voting Service Providers.

Individual Shareholders
(holding securities in demat
mode) login through their
depository participants

You can also login using the login credentials of your demat account through your
Depository Participant registered with NSDL/CDSL for e-Voting facility. upon logging in, you
will be able to see e-Voting option. Click on e-Voting option, you will be redirected to NSDL/
CDSL Depository site after successful authentication, wherein you can see e-Voting feature.
Click on company name or e-Voting service provider i.e. NSDL and you will be redirected to
e-Voting website of NSDL for casting your vote during the remote e-Voting period or joining
virtual meeting & voting during the meeting.

Important note: Members who are unable to retrieve User ID/ Password are advised to use Forget User ID and Forget
Password option available at abovementioned website.

Helpdesk for Individual Shareholders holding securities in demat mode for any technical issues related to login through

Depository i.e. NSDL and CDSL.

Login type

Helpdesk details

Individual Shareholders
holding securities in demat
mode with NSDL

Members facing any technical issue in login can contact NSDL helpdesk by sending a
request at evoting@nsdl.com or call at 022 - 4886 7000

Individual Shareholders
holding securities in demat
mode with CDSL

Members facing any technical issue in login can contact CDSL helpdesk by sending a
request at helpdesk.evoting@cdslindia.com or contact at toll free no. 1800 22 55 33

Login Method for e-Voting and joining virtual meeting for shareholders other than Individual shareholders holding
securities in demat mode and shareholders holding securities in physical mode.

How to Log-in to NSDL e-Voting website?

1. Visit the e-Voting website of NSDL. Open web browser by typing the following URL: https://www.evoting.nsdl.com/
either on a Personal Computer or on a mobile.

2. Once the home page of e-Voting system is launched, click on the icon "Login" which is available under 'Shareholder/

Member' section.

3. Anew screen will open. You will have to enter your User ID, your Password/OTP and a Verification Code as shown on

the screen.

SAMHI HOTELS LIMITED
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Alternatively, if you are registered for NSDL eservices i.e. IDEAS, you can log-in at https://eservices.nsdl.com/ with
your existing IDEAS login. Once you log-in to NSDL eservices after using your log-in credentials, click on e-Voting and
you can proceed to Step 2 i.e. Cast your vote electronically.

4. Your User ID details are given below:

Manner of holding shares i.e. Demat (NSDL or
CDSL) or Physical

Your User ID is:

a) For Members who hold shares in demat
account with NSDL.

8 Character DP ID followed by 8 Digit Client ID

For example if your DP ID is IN300*+* and Client ID is 12x##x
then your user ID is IN300##x7 2wk

b)  For Members who hold shares in demat
account with CDSL.

16 Digit Beneficiary ID

For example if your Beneficiary ID is 12xxx#xxsxxxssxx then your
user ID iS | Drkkkokdkkk kK k Kk

c) For Members holding shares in Physical Form.

EVEN Number followed by Folio Number registered with the
Company

For example if folio number is 001+** and EVEN is 101456 then
user ID is 101456001 #**

5. Password details for shareholders other than
Individual shareholders are given below:

a) |If you are already registered for e-Voting,
then you can user your existing password to
login and cast your vote.

b) Ifyouare using NSDL e-Voting system for the
first time, you will need to retrieve the ‘initial
password' which was communicated to you.
Once you retrieve your 'initial password’,
you need to enter the 'initial password' and
the system will force you to change your
password.

c) How to retrieve your 'initial password'?

(i) If your email ID is registered in your
demat account or with the Company,
your 'initial password' is communicated
to you on your email ID. Trace the
email sent to you from NSDL from your
mailbox. Open the email and open the
attachment i.e. a .pdf file. Open the .pdf
file. The password to open the .pdf file is
your 8 digit client ID for NSDL account,
last 8 digits of client ID for CDSL
account or folio number for shares held
in physical form. The .pdf file contains
your ‘User ID" and your ‘initial password'.

(i) If your email ID is not registered, please
follow steps mentioned below in
process for those shareholders whose
email ids are not registered.

6. If you are unable to retrieve or have not received
the “Initial password” or have forgotten your
password:
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a) Click on “Forgot User Details/Password?”
(If you are holding shares in your demat
account with NSDL or CDSL) option available
on www.evoting.nsdl.com.

b) Physical User Reset Password? (If you are
holding shares in physical mode) option
available on www.evoting.nsdl.com.

c) If you are still unable to get the password
by aforesaid two options, you can send a
request at evoting@nsdl.com mentioning
your demat account number/folio number,
your PAN, your name and your registered
address etc.

d) Members can also use the OTP (One Time
Password) based login for casting the votes
on the e-Voting system of NSDL.

7. After entering your password, tick on Agree to
“Terms and Conditions" by selecting on the check
box.

8. Now, you will have to click on "Login" button.

9.  After you click on the “"Login" button, Home page
of e-Voting will open.

Step 2: Cast your vote electronically and join General

Meeting on NSDL e-Voting system.

How to cast your vote electronically and join General

Meeting on NSDL e-Voting system?

1. After successful login at Step 1, you will be able to see
all the companies "EVEN" in which you are holding
shares and whose voting cycle and General Meeting is
in active status.

2. Select "EVEN" of company for which you wish to cast
your vote during the remote e-Voting period and casting
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your vote during the General Meeting. For joining virtual
meeting, you need to click on "VC/OAVM" link placed
under "Join Meeting".

Now you are ready for e-Voting as the Voting page
opens.

Cast your vote by selecting appropriate options i.e.
assent or dissent, verify/modify the number of shares
for which you wish to cast your vote and click on
“Submit" and also "Confirm" when prompted.

Upon confirmation, the message “Vote cast

successfully” will be displayed.

You can also take the printout of the votes cast by you
by clicking on the print option on the confirmation page.
Once you confirm your vote on the resolution, you will
not be allowed to modify your vote.

General Guidelines for shareholders

1.

Institutional shareholders (i.e. other than individuals,
HUF, NRI etc.) are required to send scanned copy
(PDF/JPG Format) of the relevant Board Resolution/
Authority letter etc. with attested specimen signature of
the duly authorized signatory(ies) who are authorized to
vote, to the Scrutinizer by e-mail to abhishek.bansal@
acumenjuris.com with a copy marked to evoting@
nsdl.com. Institutional shareholders (i.e. other than
individuals, HUF, NRI etc.) can also upload their Board
Resolution/ Power of Attorney/ Authority Letter etc. by
clicking on "Upload Board Resolution / Authority Letter”
displayed under "e-Voting" tab in their login.

Itis strongly recommended not to share your password
with any other person and take utmost care to keep your
password confidential. Login to the e-voting website
will be disabled upon five unsuccessful attempts to key
in the correct password. In such an event, you will need
to go through the "Forgot User Details/Password?" or
“Physical User Reset Password?" option available on
www.evoting.nsdl.com to reset the password.

In case of any queries, you may refer the Frequently
Asked Questions (FAQs) for Shareholders and e-voting
user manual for Shareholders available at the download
section of www.evoting.nsdl.com or call on.: 022 -
4886 7000 or send a request to Ms. Pallavi Mhatre at
evoting@nsdl.com

Process for those shareholders whose email ids are not
registered with the depositories for procuring user id and
password and registration of e mail ids for e-voting for the
resolutions set out in this notice:

1.

In case shares are held in physical mode please provide
Folio No., Name of shareholder, scanned copy of the
share certificate (front and back), PAN (self-attested

SAMHI HOTELS LIMITED
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scanned copy of PAN card), AADHAR (self-attested
scanned copy of Aadhar Card) by email to compliance@
sambhi.co.in.

In case shares are held in demat mode, please provide
DPID-CLID (16-digit DPID + CLID or 16 digit beneficiary
ID), Name, client master or copy of Consolidated
Account statement, PAN (self-attested scanned copy
of PAN card), AADHAR (self-attested scanned copy of
Aadhar Card) to compliance@sambhi.co.in. If you are
an Individual shareholder holding securities in demat
mode, you are requested to refer to the login method
explained at step 1 (A) i.e. Login method for e-Voting
and joining virtual meeting for Individual shareholders
holding securities in demat mode.

Alternatively, shareholders/members may send a
request to evoting@nsdl.com for procuring user id and
password for e-voting by providing above mentioned
documents.

In terms of SEBI circular dated December 09, 2020,
on e-Voting facility provided by Listed Companies,
Individual shareholders holding securities in demat
mode are allowed to vote through their demat
account maintained with Depositories and Depository
Participants. Shareholders are required to update their
mobile number and email ID correctly in their demat
account in order to access e-Voting facility.

INSTRUCTIONS FOR MEMBERS FOR e-VOTING ON
DAY OF THE AGM ARE AS UNDER:

The procedure for e-Voting on the day of the AGM is
same as the instructions mentioned above for remote
e-voting.

Only those Members/ shareholders, who will be present
in the AGM through VC/OAVM facility and have not
casted their vote on the Resolutions through remote
e-Voting and are otherwise not barred from doing so,
shall be eligible to vote through e-Voting system in the
AGM.

Members who have voted through Remote e-Voting
will be eligible to attend the AGM. However, they will not
be eligible to vote at the AGM.

The details of the person who may be contacted for any
grievances connected with the facility for e-Voting on
the day of the AGM shall be the same person mentioned
for Remote e-voting.

INSTRUCTIONS FOR MEMBERS FOR ATTENDING THE
AGM THROUGH VC/OAVM ARE AS UNDER:

1.

Members will be provided with a facility to attend the
AGM through VC/OAVM through the NSDL e-Voting
system. Members may access by following the steps
mentioned above for Access to NSDL e-Voting system.
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After successful login, you can see link of "VC/OAVM"
placed under “Join meeting” menu against company
name. You are requested to click on VC/OAVM link
placed under Join Meeting menu. The link for VC/OAVM
will be available in Shareholders/Members login where
the EVEN of Company will be displayed. Please note
that the members who do not have the User ID and
Password for e-Voting or have forgotten the User ID
and Password may retrieve the same by following the
remote e-Voting instructions mentioned in the notice to
avoid last minute rush.

Members are encouraged to join the Meeting through
Laptops for better experience.

Further Members will be required to allow Camera and
use Internet with a good speed to avoid any disturbance
during the meeting.

Please note that Participants Connecting from Mobile
Devices or Tablets or through Laptop connecting via
Mobile Hotspot may experience Audio/Video loss due
to Fluctuation in their respective network. It is therefore
recommended to use Stable Wi-Fi or LAN Connection
to mitigate any kind of aforesaid glitches.

Shareholders who would like to express their views/
have questions may send their questions in advance

mentioning their name demat account number/folio
number, email id, mobile number at compliance@
sambhi.co.in. The same will be replied by the Company
suitably.

6. Only those Members who have registered themselves
as a speaker will be allowed to express their views/ ask
questions during the AGM. The Company reserves the
right to restrict the number of speakers depending on
the availability of time for the AGM.

By Order of the Board,
For SAMHI Hotels Limited

Sd/-

Sanjay Jain

Senior Director, Corporate Affairs,
Company Secretary & Compliance Officer
Membership No.: F6137

Address: 263, Balco Apartments, 58,
IP Extension, Patparganj, Delhi-110092

Date: August 02, 2024
Place: Gurugram
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EXPLANATORY STATEMENT PURSUANT TO SECTION 102 OF THE ACT READ WITH RELEVANT RULES FRAMED

THEREUNDER

Item No. 2: To appoint a director in place of Mr. Manav Thadani (DIN: 00534993) who retires by rotation and being eligible,

offers himself for re-appointment

DETAILS OF THE DIRECTORS (IN PURSUANCE OF SECRETARIAL STANDARD-2 AND REGULATION 36(3) OF THE SEBI
(LISTING OBLIGATIONS AND DISCLOSURE REQUIREMENTS) REGULATIONS, 2015)

Name of Director

Mr. Manav Thadani

DIN

00534993

Type of directorship

Non-Executive Non-Independent Director

Original Date of Appointment on the
Board

December 28, 2010

Age

October 01, 1970

Expertise in specific functional areas

Mr. Thadani has rich experience in senior level positions. Mr. Manav Thadani is an
experienced consultant in the field of hospitality and is the founder and chairman of
Hotelivate Private Limited. He was previously associated with HVS Licensing LLC.

Qualifications

He holds a bachelor's degree in science and a master's degree in arts each from
New York University.

Experience

He has rich experience in senior level positions, in the field of hospitality and is the
founder and chairman of Hotelivate Private Limited. He was previously associated
with HVS Licensing LLC.

Terms & Conditions of re-appointment

In terms of Section 152(6) of the Act, Mr. Manav Thadani, is liable to retire by rotation
and shall be entitled for payment of sitting fees only for attending the Board and
Committee Meetings of the Company.

Remuneration last drawn (FY 2023-24)

Not Applicable, as the Company did not pay remuneration to Non-Executive
Directors, except sitting fees for attending the board and committee meetings

Remuneration sought to be paid

Not Applicable, as the Company did not pay remuneration to Non-Executive
Directors, except sitting fees for attending the board and committee meetings

Directorships held in other companies | Nil
(excluding foreign companies)

Committee position held in other Nil
companies

Listed entities from which the Director | None

has resigned in the past three years

No. of Board meetings attended during
the year

17 (out of total 11 board meetings held during the FY 2024)

No. of shares held including
shareholding as a beneficial owner

904,144 equity shares
(0.41%)

Disclosure of inter-se relationships
between directors and key managerial
personnel

He has no inter-se relationship with any of the directors or key managerial personnel
or senior management of the Company.

SAMHI HOTELS LIMITED
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Item No. 3: To ratify the grant of ESOP options exceeding
one percent of the issued capital of the Company

The members of the Company may note that the Employees'’
Stock Option Plan 2023 of the Company (“ESOP Plan”), was
approved by the board of directors (“Board”) and members
of the Company on March 09, 2023, and March 11, 2023,
respectively, i.e., prior to the initial public offering (“IPO”) of
the Company.

The members of the Company may note that the Company
had granted ESOP Options to Mr. Ashish Jakhanwala, Mr.
Rajat Mehra and Mr. Gyana Das under the ESOP Plan, in
excess of 1% (one percent) of the issued share capital of
the Company during any 1 (one) year, at the time of grant
of such ESOP Options. The ESOP Options were granted to
Mr. Ashish Jakhanwala, Mr. Rajat Mehra and Mr. Gyana Das
prior to the IPO.

In terms of Regulation 6(3)(d) of the Securities and Exchange
Board of India (Share Based Employee Benefits and Sweat
Equity) Regulations, 2021 (“SEBI SBEB Regulations”),
approval of shareholders by way of separate resolution is
required, if a company grants options, shares or benefits,
as the case may be, to identified employees, during any one
year, equal to or exceeding one per cent. of the issued capital
(excluding outstanding warrants and conversions) of the
Company at the time of grant of option, shares or incentive,
as the case may be.
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Accordingly, the Board of the Company seeks ratification
of the members in respect of grant of ESOP Options to
Mr. Ashish Jakhanwala, Mr. Rajat Mehra and Mr. Gyana Das
in excess of 1% (one percent) of the issued share capital of
the Company during any 1 (one) year, at the time of grant of
such ESOP Options.

Except Mr. Ashish Jakhanwala, Mr. Rajat Mehra and
Mr. Gyana Das being the interested persons, none of
the directors, key managerial personnel and relatives of
directors and/or key managerial personnel (as defined in
the Companies Act, 2013) are concerned or interested in the
proposed resolution.

By Order of the Board,
For SAMHI Hotels Limited

Sd/-

Sanjay Jain

Senior Director, Corporate Affairs,
Company Secretary & Compliance Officer
Membership No.: F6137

Address: 263, Balco Apartments, 58,
IP Extension, Patparganj, Delhi-110092

Date: August 02, 2024
Place: Gurugram
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BOARD’'S REPORT

Dear Members,

Your Directors hereby present the 14" Annual Report on the business and operations of SAMHI Hotels Limited (hereinafter
referred to as ‘the Company’) together with the Audited Financial Statements (Consolidated and Standalone) for the financial
year ended March 31, 2024.

1.

FINANCIAL RESULTS

The Company's financial performance, for the financial year ended March 31, 2024 is summarized below:

(in % million)

Particulars ‘ Standalone ‘ Consolidated

FY 2024 FY 2024 FY 2023
Income from Operations 1,505.61 1,026.31 9,5673.93 7,385.70
Other Income 151.22 192.85 213.33 228.50
Total Income 1,656.83 1,219.16 9,787.26 7,614.20
Operating profit before finance charges, 223.87 437.08 2,878.51 2,605.95
depreciation and exceptional items
Finance Charges 1,183.07 972.11 3,451.10 5,220.60
Depreciation 92.28 96.59 1,136.69 962.77
Exceptional items (250.47) 22.41 732.10 (191.84)
Net Profit/(Loss) before tax (801.01) (654.03) (2,441.38) (3,385.58)
Tax Expense
- Current Tax = - (2.61) 0.28
- Deferred Tax = - = -
- Taxearlier years = - 92.59
Profit/(Loss) after tax (801.01) (654.03) (2,346.18) (3,385.86)
Other Comprehensive Income
- ltems that will not be reclassified to profit or 1.12 (2.33) 4.65 (38.71)

loss

- Items that will be reclassified to profit or loss - - - -
Total Comprehensive Income/(Loss) for the (799.89) (656.36) (2,341.53) (3,389.57)
financial year
Balance carried to the Balance Sheet (799.89) (656.36) (2,341.53) (3,389.57)
Earnings per Equity Share
Basic (5.01) (8.49) (14.67) (43.93)
Diluted (5.01) (8.49) (14.67) (43.93)

their respective Board of Directors, which forms an
integral part of the Annual Report.

Consolidated Financial Statement

The Consolidated Financial Statements of the Company
for the financial year 2023-24 (‘CFS’) has been prepared
in compliance with the applicable provisions of the
Companies Act, 2013 (the ‘Act’), Indian Accounting
Standard ('IND-AS’) and the Securities and Exchange

2. STATE OF THE COMPANY’S AFFAIRS

Your Company has embraced a dynamic business
environment with resilience and innovation, reflecting

Board of India (Listing Obligations and Disclosure
Requirements) Regulation, 2015, as amended from
time to time ("SEBI LODR Regulations’). The CFS has
been prepared on the basis of the audited financial
statement of the Company and its subsidiary(ies)
including step-down subsidiary(ies), as approved by

SAMHI HOTELS LIMITED

on a year of profound transformation. The journey
has been defined by strong operational performance,
including a material reduction in debt and finance costs.
The successful 12,000 million capital raise through the
Initial Public Offer (‘IPO’) has established a clear path to
achieving investable surplus and PAT growth. Amidst
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dynamic market dynamics, the commitment to robust
financial management remains unwavering, fostering
sustainable growth and operational excellence.

Financial Update

v

Against this promising backdrop, your Company
has delivered an exceptional performance in the
financial year 2023-24. On a pro-forma basis,
including the full-year impact of the ACIC portfolio
acquisition, your Company achieved a significant
milestone by crossing ¥ 10,000 million mark in
revenue. The EBITDA (pre-ESOP) reached ¥ 3,991
million, providing a solid foundation for future
growth.

The financial performance reflects the strength
of the business model and the effectiveness of
the strategic initiatives. The Company witnessed
a 28% year-on-year increase in asset income,
rising from % 7,499 million in financial year 2023 to
% 9,630 million in financial year 2024. The EBITDA
(prior to ESOP) saw an impressive 32% growth,
reaching ¥ 3,484 million This performance
underscores the Company's ability to capitalize on
the growing demand in the hospitality sector while
maintaining operational efficiency.

The acquisition and integration of the ACIC
portfolio have been transformative for the
Company's  business. The Company has
successfully improved the EBITDA margins of
these assets from 30% pre-acquisition to 37.5%
in Q4 financial year 2024. This achievement
underscores the Company's ability to extract value
through operational efficiencies and strategic
management.

The Company's focus on key markets such as
Hyderabad, Bangalore, Pune, and NCR has proven
to be the right strategy. These locations, which
contribute about 70% of the total revenue, are at
the forefront of India's economic growth story.
The Company's portfolio's RevPAR growth of 17%
year-on-year across all segments demonstrates
the strength of the market positioning and
brand partnerships. Notably, the Upper Upscale
segment, representing about 43% of the total
revenue, showed a 22% RevPAR growth for the
entire year.

The Company also adapting to changing
market dynamics. While the IT/ITeS sector has
traditionally been a strong contributor to the
revenues, the Company is seeing a diversification
of the customer base. This shift reflects India's

evolution into a more broad-based economy,
with sectors like insurance, banking and finance,
tech innovation startups, defense, and pharma
contributing significantly to the business.

Future Strategy

v' Looking to the future, your Company see great
value to be unlocked in the operating margins.
The Company anticipates margin expansion in
the coming years, driven by the full integration of
the ACIC portfolio, optimization of the corporate
structure, and continued focus on operational
efficiencies.

v The Company is excited about the imminent
opening of approximately 300 new rooms in the
coming months. This expansion includes the
Company's first hotel in Kolkata, the rebranding
of the hotel in Greater Noida, and an addition of
54 rooms to the existing Holiday Inn Express hotel
in Bangalore. These new openings are expected
to contribute significantly to the performance
in the financial year 2024-25. In addition to
new openings, the Company is committed to
continuous improvement of the existing assets.
The Company is in the planning stages to renovate
and rebrand two of the large hotels, which will
further enhance the performance and guest
experience.

v" Looking ahead, the Company is well positioned
for sustainable growth. With strong free cash
flow generation and a healthy balance sheet,
the Company has the flexibility to pursue both
growth opportunities and further debt reduction.
The total cash balance is growing each quarter,
providing the Company with the resources to
fund the expansion plans and optimize the capital
structure.

CHANGE IN NATURE OF BUSINESS

During the financial year under review, there was no
change in the nature of business of the Company.

SUBSIDIARIES, ASSOCIATES AND JOINT VENTURE
COMPANIES

As on March 31, 2024, the Company has seventeen
(17) wholly owned subsidiary(ies) including step-down
subsidiary(ies):

i.  Argon Hotels Private Limited

ii.  Ascent hotels Private Limited

iii.  Barque Hotels Private Limited

iv.  Caspia Hotels Private Limited

ANNUAL REPORT 2023-24
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v.  Paulmech Hospitality Private Limited*

vi.  Samhi JV Business Hotels Private Limited

vii. Samhi Hotels (Ahmedabad) Private Limited

viii. Samhi Hotels (Gurgaon) Private Limited

ix.  Duet India Hotels (Pune) Private Limited#
Hyderabad) Private Limited#
Ahmedabad) Private Limited#
xii. Duet India Hotels (Chennai OMR) Private Limited#

x.  Duet India Hotels (
xi.  Duet India Hotels (
xiii. Duet India Hotels (Chennai) Private Limited#

xiv. Duet India Hotels (Bangalore) Private Limited=#
xv. Duet India Hotels (Jaipur) Private Limited*#

xvi. Duet India Hotels (Navi Mumbai) Private Limited+#
xvii. ACIC Advisory Private Limited#

*Step-down subsidiary(ies)
*Acquired w.e.f. August 10, 2023

STATUTORY REPORTS

Further, pursuant to Section 129 of the Act read with
Rule 5 of the Companies (Accounts) Rules, 2014, a
statement containing salient features of the financial
statements of wholly owned subsidiary(ies) including
step-down subsidiary(ies) of the Company in the
prescribed Form AOC-1 is annexed as Annexure-1 to
this Board's report.

The Company doesn't have any associate or joint-
venture company as of March 31, 2024.

The performance and financial position of wholly owned
subsidiary(ies) including the step-down subsidiary(ies)
of the Company has been explained in form AOC-1 and
the CFS provided along with notes, forms an integral
part of the Annual Report.

BOARD OF DIRECTORS & KEY MANAGERIAL PERSONNEL (KMP’S)

The composition and category of Board of Directors as on March 31, 2024 constitutes the following Directors, namely:

S Name of the Director(s) & DIN Category

No.

1. Mr. Ashish Jakhanwala
(DIN: 03304345)

Chairman, Managing Director & Chief Executive Officer (‘CMD & CEQ’)

2. Mr. Manav Thadani
(DIN: 00534993)

Non-Executive and Non-Independent Director (‘NENID’)

3. Mr. Michael Peter Schulhof#
(DIN: 01884261)

Non-Executive and Non-Independent Director (‘NENID’)

4. | Mr. Ajish Abraham Jacob
(DIN: 08525069)

Non-Executive and Non-Independent Director (‘NENID’)

5. | Mr. Aditya Jain
(DIN: 00835144)

Non-Executive and Independent Director (‘NEID’)

6. |Mrs. Archana Capoor
(DIN: 01204170)

Women Non-Executive and Independent Director (‘WNEID’)

7. Mr. Michael David Holland
(DIN: 02845141)

Non-Executive and Independent Director (‘NEID’)

8. Mr. Krishan Dhawan
(DIN: 00082729)

Non-Executive and Independent Director (‘NEID’)

#Post financial year 2023-24, Mr. Michael Peter Schulhof (DIN: 01884261) has resigned as Non-Executive Non-
Independent Director from the Board of the Company, w.e.f. June 27, 2024.

During the financial year under review, Mr. Ajish
Abraham Jacob (DIN: 08525069) was appointed as
NENID on the Board of the Company with the approval
of the Board in their meeting held on August 09, 2023,
which was further approved by the shareholders of the
Company in their extraordinary general meeting held on

SAMHI HOTELS LIMITED

August 10, 2023. Further, Mr. Ashish Jakhanwala (DIN:
03304345) was re-appointed as Managing Director
and CEO of the Company for a further tenure of five (5)
years, pursuant to the provisions of Section 196 of the
Act read with applicable rules framed thereunder, with
effect from August 22, 2024 to August 21, 2029, with
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the approval of Board of Directors and Shareholders
of the Company vide resolution dated August 31, 2023
and September 01, 2023 respectively.

During the financial year under review, the NENID's of
the Company had no pecuniary relationship or business
transactions with the Company, other than sitting fees.
However, no remuneration or sitting fees has been paid
to Mr. Ajish Abraham Jacob, NENID of the Company.

Post financial year 2023-24, Mr. Michael Peter Schulhof
(DIN: 01884261) has resigned as NENID from the
Board of the Company, w.e.f. June 27, 2024 due to
some unavoidable circumstances. The Board wishes
to place on record their sincere appreciation for the
contributions made by the outgoing director during his
tenure on the Board.

In accordance with the provisions of the Act and the
Articles of Association of the Company, 1 (one) of your
directors, viz. Mr. Manav Thadani (DIN: 00534993),
is retiring by rotation, at the ensuing Annual General
Meeting of the Company and being eligible, offers his
candidature for re-appointment. Your approval for his
reappointment as Director is being sought in the Notice
convening the 14" Annual General Meeting of the
Company.

Key Managerial Personnel (KMP's)

Pursuant to the provisions of Section 203 of the Act, the
KMPs of the Company as on March 31, 2024 are:

1. Mr. Ashish Jakhanwala, CMD & CEO
2. Mr. Rajat Mehra, Chief Financial Officer (‘CFO’)

3. Mr. Sanjay Jain, Senior Director - Corporate
Affairs, Company Secretary & Compliance Officer

STATEMENT  ON  DECLARATION  AND
CONFIRMATION GIVEN BY INDEPENDENT
DIRECTOR(S)

Pursuant to the provisions of Section 149 of the Act,
the Independent Director(s) have submitted their
declarations that each of them meets the criteria
of independence as provided under Section 149(6)
of the Act along with the rules framed thereunder
and Regulation 16(1)(b) and 25(8) of the SEBI LODR
Regulations. There has been no change in the
circumstances affecting their status as Independent
Director(s) of the Company.

The Independent Director(s) of the Company have
confirmed that they have registered their names in the
data bank of Independent Directors maintained with the
Indian Institute of Corporate Affairs in terms of Section
150 of the Act read with Rule 6 of the Companies

10.

(Appointment and Qualification of Directors) Rules,
2014, as amended.

STATEMENT REGARDING OPINION OF THE BOARD
WITH REGARD TO INTEGRITY, EXPERTISE AND
EXPERIENCE (INCLUDING THE PROFICIENY) OF
THE INDEPENDENT DIRECTORS APPOINTED
DURING THE FINANCIAL YEAR

No independent director(s) has been appointed during
the financial year in the Company.

NUMBER OF MEETINGS OF THE BOARD OF
DIRECTORS OF THE COMPANY

The Board met 11 (eleven) times during the financial
year 2023-24. The details of the meetings held are set
out in the Corporate Governance Report, forming an
integral part of the Annual report of the Company.

COMMITTEES OF THE BOARD OF DIRECTORS

The Company has constituted the following committees

of the Board of Directors of the Company:

i Audit Committee;

i. ~ Nomination And Remuneration Committee;

iii.  CorporateSocialResponsibilityand Environmental,
Social and Governance Committeexx

»The Board of Directors has changed the
nomenclature of Corporate Social Responsibility
Committee to Corporate Social Responsibility and
Environmental, Social and Governance Committee
(‘CSR & ESG Committee’), in their meeting held on
March 21, 2024.

iv.  Stakeholders' Relationship Committee;
v.  Risk Management Committee

The composition details of all the Committees of the
Board of Directors constituted by the Company have
been disclosed in the Corporate Governance Report
forming an integral part of the Annual Report.

GENERAL BODY MEETINGS

Annual General Meeting (‘AGM’)

During the financial year 2023-24, the Annual General
Meeting (‘AGM’) of the members of the Company was
held on August 24, 2023.

Extraordinary General Meeting (‘EGM’)

During the financial year 2023-24, two (2) EGMs of the
members of the Company were held on August 10,
2023 and September 01, 2023.
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11.

12.

MANAGEMENT DISCUSSION & ANALYSIS,
CORPORATE GOVERNANCE AND BUSINESS
RESPOSIBLITY & SUSTAINABILITY REPORT

A detailed report on the Company's performance,
industry trends and other material changes with
respect to the Company itself, it's subsidiary(ies)
including step-down subsidiary(ies) is covered in the
Management Discussion & Analysis, which has been
provided in a separate section and forms part of the
Annual Report.

Your Company is committed to good corporate
governance practices and endeavors to adhere to
the standards set out by the Securities and Exchange
Board of India (‘SEBI’). Your Company has complied
with the Corporate Governance requirements specified
under the Act and the SEBI LODR Regulations and a
detailed Report on Corporate Governance in line with
the requirements of the same regarding the corporate
governance practices followed by Company during the
financial year under review together with a certificate
regarding compliance of corporate governance
conditions, obtained from the Practicing Company
Secretary is annexed and marked as Annexure-2.

Pursuant to Regulation 34(2)(f) of the SEBI LODR
Regulations, as amended, the Company has provided
the Business Responsibility & Sustainability Report
(‘BRSR’) detailing various initiatives of the Company
in a separate section forms part of the Annual Report,
which indicates the Company's performance against
the principles of the ‘National Guidelines on Responsible
Business Conduct'. This would enable the members
to have an insight into the environmental, social and
governance initiatives of the Company.

MATERIAL CHANGES AND COMMITMENTS, IF
ANY, AFFECTING THE FINANCIAL POSITION
OF THE COMPANY WHICH HAVE OCCURRED
BETWEEN THE END OF THE FINANCIAL YEAR
OF THE COMPANY TO WHICH THE FINANCIAL
STATEMENTS RELATE AND THE DATE OF THE
REPORT

During the financial year under review and from the end
of the financial year to the date of this Board's Report,
the following material changes has been occurred:

(@) Your Company has raised fresh funds aggregating
t0% 1,200 crores through Initial Public Offer (‘IPO’)
by way of issuance and allotment of 95,238,095
Equity Shares and Offer for Sale of 13,500,000
Equity Shares aggregating to ¥ 170.10 crores
by the Selling Shareholders at an Offer price
of ¥ 126/- per equity share (including a share

SAMHI HOTELS LIMITED
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premium of ¥ 125 per equity share) pursuant to
compliance of the provisions of Securities and
Exchange Board of India (Issue of Capital and
Disclosure Requirements) Regulations, 2018, as
amended, and in terms of the resolution approved
by the Board of Directors on September 20, 2023.
The shares of the Company got listed on the BSE
Limited and National Stock Exchange of India
Limited on September 22, 2023.

On August 10, 2023, the Company has made
an investment of ¥ 8,921,793,436.20/- (Indian
Rupees Eight Hundred and Ninety-Two Crore
Seventeen Lakh Ninety-Three Thousand Four
Hundred Thirty-Six and Twenty Paisa only)
and acquired nine (09) Duet entities, by way of
entering into the Share Subscription and Purchase
Agreement (‘SSPA’) dated March 30, 2023 and
made the allotment of 37,462,680 equity shares
on private placement basis.

Your Company has approved the allotment of one
(1) equity share of face value of ¥ 1/- (Indian
Rupee One) each and at a premium of ¥ 237.1515
per share, to International Finance Corporation
('IFC’) upon conversion of 1,260,000 (Twelve
Lakh Sixty Thousand) Fully Paid Compulsory
Convertible Debentures (‘FCCDs’) of ¥ 1,000/-
(Indian Rupees One Thousand only) on August
31,2023.

The new set of Articles of Association (‘AOA’) of
your Company was amended and adopted on
August 31, 2023 by the Board of Directors and
on September 01, 2023 by the members of the
Company in order to align with the requirements
of the SEBI LODR Regulations.

The Company also entered into a Share Purchase
Agreement (*SPA’) amongst Duet India Hotels
(Bangalore) Private Limited (‘Duet Bangalore’)
and Duet India Hotels (Hyderabad) Private
Limited (‘Duet Hyderabad), 100% subsidiary(ies)
of the Company, to transfer/ divest its 100%
shareholding in Duet Bangalore to Duet
Hyderabad, by way of sale of 2,367,068 (Twenty-
Three Lakh Sixty Seven Thousand And Sixty
Eight) equity shares of face value of T 10/- (Indian
Rupees Ten only) held by it in Duet Bangalore to
Duet Hyderabad on such terms & conditions and
at a consideration as stipulated in the SPA.

Your Company has invested the funds in its
subsidiary, namely, Duet India Hotels (Pune)
Private Limited (‘Duet Pune’) to the tune of
% 55,198,000/- (Indian Rupees Five Crore Fifty
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14.
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One Lakh Ninety Eight Thousand only) by way
of subscribing to 5,519,800 (fifty five lakh
nineteen thousand eight hundred) equity shares
of Duet Pune, having face value of ¥ 10/- (Indian
Rupees Ten only) on rights issue basis, where
such funds shall be utilized by Duet Pune solely
for the purposes of redemption of certain non-
convertible compulsorily redeemable preference
shares issued by Duet Pune.

() Your Company has made an investment of
funds in its subsidiary, namely, Duet India Hotels
(Ahmedabad) Private Limited (‘Duet Ahmedabad’)
to the tune of ¥ 13,134,000/- (Indian Rupees One
Crore Thirty One Lakh Thirty Four Thousand only)
by way of subscribing to 1,313,400 (thirteen
lakh thirteen thousand four hundred) equity
shares of Duet Ahmedabad, having face value of
% 10/- (Indian Rupees Ten only) on rights issue
basis, where such funds shall be utilized by Duet
Ahmedabad solely for the purposes of redemption
of  certain  non-convertible  compulsorily
redeemable preference shares issued by Duet
Ahmedabad.

No other material changes apart from the above,
which could affect the financial position of the
Company, occurred between the end of the
financial year of the Company to the date of this
Board's Report.

ANNUAL RETURN

As provided under Section 92(3) and 134(3)(a) of the
Act, read with Rule 12 of the Companies (Management
and Administration) Rules, 2014 as amended from time
to time, the Annual Return of the Company is available
on the website of the Company at https://samhi.
co.in/?page_id=13002

STATUTORY AUDITORS

The Board of Directors at its meeting held on November
29, 2022, has proposed the re-appointment of M/s.
B S R & Co LLP Chartered Accountants (FR. No. -
101248W/W-100022) as Statutory Auditors of the
Company for a further term of three (3) financial years
to hold office from the conclusion of 12th AGM held on
December 22, 2022 till the conclusion of AGM to be
held in year 2025, which was approved by the members
at their 12th AGM of the Company held on December
22,2022.

The Statutory Auditors have confirmed that they are not
disqualified to continue as auditors of the Company.

15.

16.

The Report issued by the Statutory Auditors on the
audited financial statements of the Company for the
financial year ended March 31, 2024 along with its
annexures, has been duly examined by the Board of
director of the Company, which is self-explanatory and
forms part of this Annual Report also.

The Auditor's Report on the audited financial statements
for the financial year under review was issued with an
unmodified opinion.

EXPLANATIONS OR COMMENTS ON AUDITOR’S
QUALIFICATION/ RESERVATION/ ADVERSE
REMARK/ DISCLAIMER

There is no reservation or observation or qualification
or adverse remark or disclaimer of Statutory Auditors
in their Report. The relevant notes to accounts in their
Report are self-explanatory and therefore, do not
require further explanation pursuant to Section 134(3)
(f)(i). Further, no frauds have been reported by the
auditors in their report.

ANNUAL SECRETARIAL AUDIT AND SECRETARIAL
COMPLIANCE REPORT

In terms of Section 204(1) of the Act read with rule no.
9 of the Companies (Appointment, and Remuneration
of Managerial Personnel) Rules, 2014 and Regulation
24A(7) of the SEBI LODR Regulations, your Company
had appointed M/s T. Sharad & Associates, Company
Secretaries (‘Practicing Company Secretary’) to
conduct its secretarial audit for the financial year
2023-24.

The Company has obtained a Secretarial Audit Report
for the financial year 2023-24 from him, forms part of
this Board's Report as Annexure-3. The Secretarial
Audit Report does not contain any qualification,
reservation, adverse remark or disclaimer.

Also, the Annual Secretarial Compliance Report for the
financial year ended March 31, 2024 in accordance with
Regulation 24A(2) of the SEBI LODR Regulations, was
obtained from Practicing Company Secretary and was
accordingly submitted to both the stock exchange(s),
i.e. BSE Limited and National Stock Exchange of India
Limited, within the timeframe prescribed.

Pursuant to Regulation 24A(1) of the SEBI LODR
Regulations, the Secretarial Audit Report of the
Company's material unlisted Indian subsidiary(ies) for
the financial year 2023-24 has also been obtained by
the Company, and are annexed to this Directors' Report
as Annexure-3A.
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17.

18.

19.

20.

ANNUAL BOARD EVALUATION

To comply with the provisions of Section 134(3)(p) of
the Act read with rules made thereunder and Regulation
17(10) of the SEBI LODR Regulations, the Board of
Directors has carried out an annual evaluation of its
own performance including that of its Committees
(wherein the concerned director being evaluated did
not participated).

Further, to comply with the provisions specified under
Regulation 25(4) of the SEBI LODR Regulations, the
Non-Executive and Independent Directors (‘NEIDs’)
also evaluated the performance of the Non-Executive
and Non-Independent Directors (‘NENIDs’), Chairman
and Board as a body at a separate meeting of the NEIDs
held on February 29, 2024.

DETAILS IN RESPECT OF FRAUDS REPORTED BY
AUDITOR’S UNDER SECTION 143(12) OF THE ACT

Pursuant to section 134(3)(ca), no incident of fraud has
been reported by the Auditors of the Company under
section 143(12) of the Act.

REMUNERATION  OF  DIRECTORS,  KEY
MANAGERIAL PERSONNEL AND PARTICULARS OF
EMPLOYEE(S)/ PERSONNEL(S)

Your Directors place on record their appreciation for
the significant contribution made by all employee(s)/
personnel(s) for the continued growth of the business.

The statement including the details of employees
as required to be furnished in accordance with the
provisions of Section 197(12) of the Act read with Rule
5(2) and 5(3) of the Companies (Appointment and
Remuneration of Managerial Personnel), Rules, 2014
are set out in Annexure-4 to this Board's Report.

The details pertaining to the remuneration and other
details as required under Section 197(12) of the Act
read with Rule 5(1) of the Companies (Appointment and
Remuneration of Managerial Personnel) Rules, 2014
are provided in Annexure-5 to this Board's Report.

DIRECTORS’ RESPONSIBILITY STATEMENT

Your Directors make the following statement in terms
of Section 134(3)(c) & (5) of the Act, which is to the
best of their knowledge and belief and according to the
information and explanations obtained by them:

a. that in the preparation of the annual accounts
for the financial year ended March 31, 2024,
the applicable accounting standards have been
followed along with proper explanation relating to
material departures;
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b. that appropriate accounting policies have been
selected and applied consistently and made
judgments and estimates that are reasonable
and prudent have been made so as to give a true
and fair view of the State of Affairs as at March
31,2024 and of the Profit of your Company for the
financial year ended March 31, 2024,

c. that proper and sufficient care has been taken
for the maintenance of adequate accounting
records in accordance with the provisions of the
Act, for safeguarding the assets of your Company
and for preventing and detecting fraud and other
irregularities;

d. that the annual accounts for the financial year
ended March 31, 2024 have been prepared on a
going concern basis;

e. thatthe Directors have laid down Internal Financial
Controls which were followed by the Company and
that such Internal Financial Controls are adequate
and were operating effectively; and

f.  that the Directors have devised proper systems
to ensure compliance with the provisions of
all applicable laws and that such systems are
adequate and operating effectively.

COST AUDITORS AND MAINTENANCE OF COST
RECORDS AS PER SECTION 148(1) OF THE ACT
READ WITH APPLICABLE RULES

The requirement of Cost Audit and maintenance of cost
records as prescribed under the provisions of Section
148(1) of the Act are not applicable for the business
activities carried out by the Company.

TRANSFER TO GENERAL RESERVE

During the financial year 2023-24, no amount was
transferred to the General Reserve.

DIVIDEND

In view of the losses, your directors do not recommend
any dividend for the period under review.

PUBLIC DEPOSITS

The Company has not accepted/ renewed any deposits
during the financial year under review. Further, no
deposits remain unpaid or unclaimed as at the end
of the financial year and there has been no default in
repayment of deposits or payment of interest thereon
during the financial year under review.
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25.

26.

27.
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SIGNIFICANT AND MATERIAL ORDERS PASSED BY
THE REGULATORS OR COURTS OR TRIBUNALS

There are no significant and material orders passed by
the regulators or courts or tribunals having an impact
on the future operations of the Company or its going
concern status.

LOANS, GUARANTEES AND INVESTMENTS

During the financial year 2023-24, the Company has
complied with the provisions stipulated under section
186 of the Act read with relevant rules made thereunder,
the details of investments made under section 186
of the Act also form part of the notes to the financial
statements provided in this Annual Report.

Pursuant to Section 186(11)(a) of the Act, the
services provided by your Company is covered under
the definition of ‘Infrastructure facilities' as given
in Schedule VI (point 5) of the Act, and hence, the
provisions of Section 186 of the Act with respect
to Loans and Guarantees are not applicable on the
Company.

CONTRACTS OR ARRANGEMENTS WITH RELATED
PARTIES

All related party transactions pursuant to Section
188(1) of the Act that were entered into during the
financial year were on an arm's length basis and
in the ordinary course of business. There were no
materially significant related party transactions made
by your Company with its Directors or other designated
persons which might have a potential conflict with
the interest of the Company at large. All related party
transactions during the financial year which were not in
the ordinary course of business between the Company
and its wholly owned subsidiary(ies) were approved by
the Board.

Pursuant to the provisions of section 188 read
with 134(3)(h) of the Act read with the Companies
(Accounts) Rules, 2014 and Regulation 23 of the SEBI
LODR Regulations, the Report of the Board containing
the particulars of contracts or arrangements with
related parties, as per Form AOC-2 is enclosed with this
Board's Report as Annexure-6.

The Company is also complying with the provisions
provided under Regulation 23(9) of the SEBI LODR
Regulations, and accordingly, the disclosure of Related
Party Transactions has been submitted on a half-yearly
basis with the stock exchange(s).

28. POLICIES

Nomination and Remuneration Policy

The Company has in place a Nomination and
Remuneration Policy which lays down the criteria
for appointment, evaluation of performance
of Directors and remuneration of Directors,
KMP, Senior Management Personnel and other
employees. The Nomination and Remuneration
Policy is attached as Annexure-7 to this Board's
Report, which is also available on the website
of your Company at https://samhi.co.in/wp-
content/uploads/2024/02/Nomination-and-
Remuneration-Policy.pdf

Corporate Social Responsibility (CSR) Policy

The Companyhasinplace CSR policy, formulatedin
terms of provision of section 135(4) of the Act read
with rules framed thereunder, which is available
on the website of your Company at https://samhi.
co.in/wp-content/uploads/2024/02/Corporate-
Social-Responsibility-Policy.pdf

The annual report on CSR Activities for the
financial year under review as required under
Section 134 and 135 of the Act read with Rule 8
of the Companies (Corporate Social Responsibility
Policy) Rules, 2014 read with Rule 9 of the
Companies (Accounts) Rules, 2014 is attached as
Annexure-8 to this Board's Report.

Vigil Mechanism/Whistle Blower Policy

Pursuant to Section 177(9) & (10) of the Act
read with rules framed thereunder and the SEBI
LODR Regulations, the Board of Directors of the
Company has constituted a Vigil Mechanism/
Whistleblower Vigilance Policy setting out the
mechanism available to employees and directors
to address genuine concerns and grievance they
may have relating to the violation of the code or
otherwise in relation to the legality, ethics, honesty
or integrity of any actions being undertaken by
other persons engaged with the Company in any
capacity.

The Company has uploaded its Vigil
Mechanism/ Whistleblower Vigilance Policy on
its  website  https://samhi.co.in/wp-content/
uploads/2024/08/Whistle-Blower-Policy.pdf

Constitution of the Internal Complaints
Committee under the Sexual Harassment of
Women at Workplace (Prevention, Prohibition
and Redressal) Act, 2013

Pursuant to the provisions of the Sexual
Harassment of Women at Workplace (Prevention,
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Prohibition, and Redressal) Act, 2013, your
Company has formulated a policy to provide
protection against sexual harassment of women at
workplace and for the prevention and redressal of
complaints of sexual harassment, which has been
circulated to all the employees. This policy shall
also be applicable to all the subsidiaries including
step-down subsidiaries of your Company.

The Company has an Internal Complaints
Committee (‘ICC’) at corporate level and individual
hotels which are being managed by international
operator, i.e, Marriott, have also constituted
their respective ICCs. As on March 31, 2024 the
ICC at corporate level consisted of the following
members:

i.  Ms. Tanya Chakravarty, Presiding Officer

ii.  Ms.Ritu Singh, Member

ii.  Ms. Anamika Chandola, Member

iv.  Mr. Rajat Mehra, Member

V.  Mr. Amitabh Neehar, External Member
(representing Aware Citizen Foundation)
Post financial year, the abovesaid constitution of
ICC has revised with effect from May 14, 2024 due
to retirement of certain member(s) and induction

of new member(s) in the manner as follows:

Retired Officials Officials inducted
Ms. Sangeeta Mohan | Ms. Anamika Chandola

Mr. Sanjay Jain Mr. Rajat Mehra
Ms. Preeti Chauhan Mr. Amitabh Neehar

Your Company had carried out an awareness/
orientation programme for ICC members as well
as for the employees to explain them how to
recognize, prevent and report sexual harassment.
The employees have also been imparted with
the requisite training to sensitize them with the
provisions of the Sexual Harassment of Women
at  Workplace (Prevention, Prohibition, and
Redressal) Act, 2013 read with relevant rules
made thereunder.

The Anti-Sexual Harassment Policy of the
Company is made available on the website
of Company https://samhi.co.in/wpcontent/
uploads/2024/02/Anti_Sexual_Harassment
Policy_latest_2022.pdf

Your directors have been informed that the ICC has

not received any complaints of sexual harassment
during the financial year under review.

SAMHI HOTELS LIMITED

STATUTORY REPORTS

*  Risk Management Policy

An effective Risk Assessment process is the
cornerstone of any effective safety management
system. In turn a Safety Statement is a description
of the organization's manner of securing safety
and records in detail the risk assessments carried
out.

The Company recognizes the importance
of risk management and has constituted a
risk management committee pursuant to the
requirements of the Act and Regulation 21 of the
SEBI LODR Regulations and has also developed a
comprehensive Risk Management Policy, which
seeks to minimize risks in the activities of the
Company. This Policy shall also be applicable/
implemented to all the subsidiary(ies) of your
Company. The periodical update on the risk
assessment detailing the internal and external
risks, management practices and mitigation plan
is presented to the Audit Committee and Board of
Directors of the Company for their review.

There are no risks which in the opinion of the
Board threaten the existence of the Company.
The Company has uploaded its Risk Management
Policy on its website https://samhi.co.in/wp-
content/uploads/2024/02/Risk-Management-

Policy.pdf

. Dividend Distribution Policy

As per Regulation 43A of the SEBI LODR
Regulations, as amended from time to time,
the Dividend Distribution Policy is available on
the Company's website at https://samhi.co.in/
wp-content/uploads/2024/02/SHPL-Dividend-
Distribution-Policy.pdf

29. ADEQUACY OF INTERNAL CONTROL SYSTEMS
RELATED TO FINANCIAL STATEMENTS

The Company conducts its internal audit within the
parameters of regulatory framework which is well
commensurate with the size, scale and complexity
of operations. The internal controls have evolved,
installed, reviewed, and upgraded periodically.

M/s. Protiviti India Member Private Limited (‘Protiviti’)
and M/s. Ernst and Young LLP (‘EY’) acts as the
Internal Auditor(s) of the Company to conduct internal
audit covering all areas of operations. The Audit
Committee reviews the performance of the audit and
gives recommendations to the Management as may be
necessary/ considered appropriate.
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30. CONSERVATION OF

31.

56

ENERGY, TECHNOLOGY
ABSORPTION, FOREIGN EXCHANGE EARNINGS
AND OUTGO

Information required under Section 134(3) (m) of the
Act, read with rules made thereof, is annexed hereto as
Annexure-9 and forms an integral part of this Board's
Report.

SHARE CAPITAL STRUCTURE

(a) Authorized Share Capital

The Authorized Share Capital of your Company as
on March 31, 2024 stands at ¥ 250,000,000 (Indian
Rupees Twenty-Five Crores only) divided into
250,000,000 (Twenty-Five Crores) equity shares
of ¥ 1/- (Indian Rupee One) each.

(b) Issued, Subscribed and Paid-up Share Capital

The issued, subscribed and paid-up share capital
of the Company as on March 31, 2024 is %
220,006,495/~ (Indian Rupees Twenty-Two Crore
Six Thousand Four Hundred Ninety-Five only),
divided into 220,006,495 (Twenty-Two Crore
Six Thousand Four Hundred Ninety-Five) equity
shares of  1/- (Indian Rupee One) each.

During the financial year under review and from
the end of financial year to the date of this Board's
Report, the eligible employee(s) has exercised the
stock options granted to them and accordingly,
the ESOPs were allotted to them with the approval
of the Board of the Company. The details of
allotment of 2,017,310 equity shares done by the
Company are given here under:

S. | Date of Brief Details No. of
No. | allotment equity
shares
1. | March 28, I 1,971,169
2024 ESOPs a o’Fment
upon exercise of ——————
2. |May 14, : 46,147
options granted
2024
Total 2,017,310

(c) Sweat Equity Shares

No sweat equity shares were issued during
the financial year. Thus, the disclosure as per
Rule 8(13) of Companies (Share Capital and
Debentures) Rules, 2014 is not applicable.

(d) Buy-back of securities

The Company has not bought back any of its
securities during the financial year under review.

32.

(e) Bonus Shares

No bonus shares were issued during the financial
year under review.

(f) Shares with differential voting rights

The Company has not issued any shares with
differential voting rights during the financial year
under review.

(g) Transfer and Transmission of Securities

During the financial year 2023-24, no transfer or
transmission of securities took place.

(h) Employee Stock Option Plan (‘ESOP Scheme’)

Your Company has formulated an ESOP scheme,
namely, Employee Stock Option Plan 2023 — | (the
“ESOP Scheme”).

The ESOP Scheme was approved pursuant to a Board
resolution dated March 09, 2023 and Shareholders’
resolution dated March 11, 2023. The ESOP Scheme
is in compliance with the SEBI (Share Based Employee
Benefits and Sweat Equity) Regulations, 2021 (‘SEBI
(SBEBSE) Regulations’). Under the ESOP Scheme, an
aggregate of 5,477,860 stock options were granted to
eligible employees, with each option being exercisable
to receive one Equity Share. Out of 5,477,860 stock
options granted, 2,017,310 stock options have been
exercised/ vested during the financial year under review
and from the end of financial year to the date of this
Board's Report.

A certificate from the Secretarial Auditors of the
Company that the scheme has been implemented in
accordance with the provisions of Regulation 13 of the
SEBI (SBEBSE) Regulations will be placed at the ensuing
Annual General Meeting for inspection by shareholders
of the Company.

The applicable disclosures as stipulated under Rule
12 of the Companies (Share Capital and Debentures)
Rules, 2014 with regard to Employee's Stock Option
Plan of the Company are given herein below and the
information required under Regulation 14 of the SEBI
(SBEBSE) Regulations is available at the Company's
website https://samhi.co.in/

Pursuant to Rule 12(9) of Companies (Share Capital and
Debenture) Rules, 2014 the following details of the ESOP
Scheme are annexed and marked as Annexure-10.

SECRETARIAL STANDARDS

During the financial year under review, the Company has
complied with the 'Secretarial Standards on Board and
General Meetings' issued by The Institute of Company
Secretaries of India.
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33.

35.

CORPORATE INSOLVENCY RESOLUTION PROCESS
UNDER THE INSOLVENCY AND BANKRUPTCY
CODE, 2016 (‘IBC’)

During the financial year under review, there were no
proceedings that were filed by the Company or against
the Company, which are pending under the IBC, as
amended, before the National Company Law Tribunal
or other Courts.

UTILIZATION OF PROCEEDS OF IPO

STATUTORY REPORTS

34. DETAILS OF DIFFERENCE BETWEEN THE AMOUNT

OF THE VALUATION DONE AT THE TIME OF ONE
TIME SETTLEMENT AND THE VALUATION DONE
WHILE TAKING LOAN FROM THE BANKS OR
FINANCIAL INSTITUTIONS ALONG WITH THE
REASONS THEREOF

Not Applicable.

Pursuant to Regulation 32 of the SEBI LODR Regulations, the details of utilization of proceeds of IPO including deviation
or variation, if any, for the financial year under review, is given herein below:

Amount Raised (in %)

Amount Utilized | Deviation(s) or
(in3) Variation(s) in the use of
proceeds of issue, if any

Fresh issue of 95,238,095
Equity Shares aggregating
to ¥ 1,200 crore and offer
for sale of 13,500,000
Equity Shares aggregating
to ¥ 170.10 crore by the
Selling Shareholders

1,139.48 crore

There is no deviation or
variation in the use of
proceeds of IPO as on
March 31, 2024

Particulars of | Shares Issued

Allotment

Allotment Total of 108,738,095 equity

under IPO shares (including  Offer
for Sale) of face value of ¥
1/- each at an Offer price
of ¥ 126 per equity share
(including a share premium
of ¥ 125 per equity share)

36. ACKNOWLEDGEMENT
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Date: August 02, 2024
Place: Gurugram

SAMHI HOTELS LIMITED

For and on behalf of
SAMHI HOTELS LIMITED

Sd/-

Ashish Jakhanwala
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ANNEXURE-2 to Board's Report

REPORT ON CORPORATE GOVERNANCE

FOR THE FINANCIAL YEAR ENDED MARCH 31, 2024

INTRODUCTION

In compliance with the provisions of Regulation 34(3)
read with Schedule V(C) of the Securities and Exchange
Board of India (Listing Obligations and Disclosure
Requirements) 2015 (‘SEBI LODR Regulations’), the
report containing the details of Corporate Governance
practices followed by SAMHI Hotels Limited
(‘Company’) are as follows:

PHILOSOPHY ON
GOVERNANCE

The Company is committed to good corporate
governance practices and maintaining the highest
ethical standards. The Company believes that good
corporate governance is a way of life and the way we
do our business, encompassing everyday activities.
The Company ensures transparency, integrity, and
fairness, so as to optimize its performance and

CODE OF CORPORATE

(@) Composition and Category of Directors

maximize the long-term shareholder value in legal and
ethical manner, ensuring justice, courtesy and dignity
in all transactions of the Company. It is not a discipline
butis a culture that guides the Board, Management and
Employees to function in the interest of stakeholders.
The Company respects the rights of its shareholders
to secure information on the performance of the
Company.

BOARD OF DIRECTORS

In keeping with the commitment of the management
to the principle of integrity and transparency in
business operations for good corporate governance,
the Company's policy is to have an appropriate blend
of executive, non-executive and independent directors
to maintain the independence of the Board and to
separate the Board functions of governance and
management.

The composition of the Board is in conformity with the provisions of the Companies Act, 2013 (‘the Act’) and the SEBI
LODR Regulations, as amended from time to time. The Board of your Company comprises of 08 (eight) Directors as
on March 31, 2024 with 03 (three) Independent Directors, 01 (one) Woman Independent Director, 01 (one) Executive
Director and 03 (three) Non-Executive & Non-Independent Directors.

As on March 31, 2024, the composition and category of the Board of Directors of the Company was as follows:

S. | Name of the Director(s) Category

No.

1. | Mr. Ashish Jakhanwala Chairman, Managing Director & Chief Executive Officer ('CMD & CEOQ’)
2. |Mr. Manav Thadani# Non-Executive and Non-Independent Director (‘NENID’)

3. | Mr. Michael Peter Schulhof# | Non-Executive and Non-Independent Director (‘NENID’)

4. | Mr. Ajish Abraham Jacob Non-Executive and Non-Independent Director (‘NENID’)

5. |Mr. Aditya Jain Non-Executive and Independent Director (‘NEID’)

6. | Mrs. Archana Capoor Women Non-Executive and Independent Director (‘WNEID’)
7. | Mr. Michael David Holland Non-Executive and Independent Director (‘NEID’)

8. | Mr. Krishan Dhawan Non-Executive and Independent Director (‘NEID’)

Notes:

There was no pecuniary relationship or business transaction by the Company with any Non-Executive Director(s),
other than the sitting fee paid to the Independent Director(s) for attending the Board/ Committee meetings.

The Directors have no inter-se relationship with any other Director of the Company. None of our Directors are
related to each other or to the Key Managerial Personnel or Senior Management of our Company.

#Information w.r.t. directors being appointed/ re-appointed

Mr. Manav Thadani, NENID, is liable to retire by rotation at the ensuing Annual General Meeting of the Company
and, being eligible, offer himself for re-appointment. Mr. Thadani has rich experience in senior level positions.
He holds a bachelor's degree in science and a master's degree in arts each from New York University. Manav
Thadani is an experienced consultant in the field of hospitality and is the founder and chairman of Hotelivate
Private Limited. He was previously associated with HVS Licensing LLC.

##Post financial year 2023-24, Mr. Michael Peter Schulhof has resigned as Non-Executive Non-Independent
Director from the Board of the Company, w.e.f. June 27, 2024.
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(b) Detailed profile of the Directors is as under:

60

Ashish Jakhanwala is the Chairman, Managing
Director and Chief Executive Officer of our
Company. He has been a member of our Board
since December 28, 2010. He holds a bachelor's
degree in commerce from the University of Delhi,
a diploma in hotel management and catering
technology from the National Council for Hotel
Management and Catering Technology, New Delhi
and a post graduate diploma in management from
International Management Institute, New Delhi. He
was previously associated with InterGlobe Hotels
Private Limited as a regional director-development
and with Pannell Kerr Forster Consultants Pvt.
Ltd. as a consultant. Ashish Jakhanwala was also
awarded the Gold Bernache by Accor in 2009. He
co-chaired the Tourism Committee of Federation
of Indian Chambers of Commerce and Industry
in 2018. He has experience in the field of hotel
operations, design, consulting and investment.

Manav Thadani is a Non-Executive Director of our
Company. He holds a bachelor's degree in science
and a master's degree in arts each from New
York University. Manav Thadani is an experienced
consultant in the field of hospitality and is the
founder and chairman of Hotelivate Private
Limited. He was previously associated with HVS
Licensing LLC.

Ajish Abraham Jacob is a Non- Executive
Director of our Company. He holds a bachelor's
degree in commerce from the Mahatma Gandhi
University, Kerela, and is a Certified Public
Accountant from the State of Delaware, USA. He
has previously worked with Albazie & Co.(RSM)
and Ernst & Young, prior to joining Asiya Capital
Investments Company K.S.C.P. He has been
associated with Asiya Capital Investments
Company K.S.C.P. since 2013 and is currently
the Assistant Vice President — Investments.

Michael Peter Schulhof is a Non-Executive
Director of our Company. He holds a bachelor's
degree in arts from Grinnell College, lowa and a
master's degree in science from Cornell University,
New York. He also holds a degree of doctor of
philosophy (physics) from Brandeis University,
Massachusetts and was awarded an honorary
degree of doctor of philosophy in physics from
Grinnell College, lowa. At present, Michael Peter
Schulhof is the chairman of GTI Holdings LLC.

Krishan Dhawan is an Independent Director of
our Company. He holds a bachelor's degree in
economics from the University of Delhi, and a

post graduate diploma in management from the
Indian Institute of Management, Ahmedabad. He
was previously associated with Bank of America
as a senior vice president and manager of its Asia
Banking Unit, Oracle India as a managing director,
and Shakti Sustainable Energy Foundation as the
chief executive officer. He joined the Chandrakanta
Kesavan Center for Energy Policy and Climate
Studies at the Indian Institute of Technology, Kanpur
as a governing board member in 2021. Further, he
is associated with Federation of Indian Chambers
of Commerce and Industry as an advisor of the
Environment, Social and Governance Task Force,
and with the Arun Duggal Centre of Excellence for
Research in Climate Change and Air Pollution at the
Indian Institute of Technology, Delhi as a member
of their Advisory Committee.

Michael David Holland is an Independent Director
of our Company. He holds a bachelor's degree in
Building Surveying from the Thames Polytechnic, a
master's degree in Property Development (Project
Management) from the South Bank University,
London, and is a fellow of the Royal Institution of
Chartered Surveyors. He has work experience in
the commercial real estate sector in Asia. He has
previously worked as the chief executive officer
of Embassy Office Parks Management Services
Private Limited and the chief executive officer of
Assets Property Management Services Private
Limited. He set up the India business of JLL and
served as the country manager and managing
director of its India business from 1998 to 2002.

Aditya Jain is an Independent Director of our
Company. He holds a bachelors' degree in
mechanical engineering from Birla Institute of
Technology, Ranchi University and masters'
degree in business administration from Henley —
The Management College, Brunel University. He is
the chairman and editorial director of International
Market Assessment India Private Limited, an
economic and business research company,
established in 1996.

Archana Capoor is an Independent Director of our
Company. She holds a master's degree in business
administration from the University of Allahabad.
She has experience across various sectors,
including tourism and finance, and has previously
worked with the Tourism Finance Corporation of
India as the chairman and managing director, the
Indian Trust for Rural Heritage and Development
as a member secretary and Jet Airways as a
finance consultant.
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STATUTORY REPORTS

(c) Details of Board Meetings held during the financial year (April 01, 2023 to March 31, 2024)

During the financial year FY 2024, 11 (eleven) Board meetings were held as follows:

S. | Date of Meeting Board Strength Number of
No. Directors present
1. |June 27,2023 07 06

2 July 21, 2023 07 07

3 August 09, 2023 07 07

4 August 17,2023 08 08

5 August 31,2023 08 08

6. |September 05, 2023 08 07

7 September 18, 2023 08 08

8 October 11,2023 08 08

9 November 08, 2023 08 08

10. |February 02,2024 08 08

11. |March 21,2024 08 08

Information placed before the Board:

The items placed before the Board for its approval,
inter-alia, include the following, to the extent
applicable:

Annual operating plans and budgets and any
updates.

Capital budgets and any updates.

Quarterly/Half Yearly/Yearly results for the
Company and its operating divisions or
business segments.

Minutes of meetings of the audit committee
and other committees of the board of
directors.

The information on recruitment and
remuneration of senior officers just below
the board level, including appointment or
removal of the Chief Financial Officer and the
Company Secretary.

Show cause, demand, prosecution notices,
and penalty notices which are materially
important.

Fatal or serious accidents, dangerous
occurrences, any material effluent, or
pollution problems.

Any material default in financial obligations
to and by the Company, or substantial non-
payment for goods sold by the Company.

SAMHI HOTELS LIMITED

Any issue, which involves possible public, or
product liability claims of substantial nature,
including any judgment or order which, may
have passed strictures on the conduct of the
Company or taken an adverse view regarding
another enterprise that can have negative
implications on the Company;

Details of any joint venture or collaboration
agreement.

Transactions that involve  substantial
payment towards goodwill, brand equity, or
intellectual property.

Significant labor problems and their proposed
solutions. Any significant development in
Human Resources/ Industrial Relations
front like signing of wage agreement,
implementation of Voluntary Retirement
Scheme etc.

Sale of material nature, of investments,
subsidiaries, assets, which is not in normal
course of business.

Quarterly details of foreign exchange
exposures and the steps taken by
management to limit the risks of adverse
exchange rate movement, if material.

Non-compliance of any regulatory, statutory
or listing requirements and shareholders
service such as non-payment of dividend,
delay in share transfer etc.
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(d) Attendance of each director at the meeting of the board of directors and the last Annual General Meeting of the

62

Company and memberships of Directors in other Indian entities Board and Board Committees*

The names and categories of Directors, their attendance at the Board meetings during the financial year and at the last
Annual General Meeting (‘AGM’) and also the number of Directorships in the Indian listed entities and the committee
positions held by them in Indian public limited entities and names of listed entities where they hold Directorships and
category of such Directorships are provided below:

S. Name of the Category Attendance at Number of | Number of Committee Name of other Indian
No. | Director Directorships | Memberships of other | listed entities in which
in Indian Indian public limited they are director &
listed entities entities (including category
(including | SAMHI Hotels Limited)
SAMHI (Refer Note no. 2)
Board | Last AGM Hotels Member | Chairperson
meetings | held on Limi